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^G^eorges Bank
*^NominatedAs
^Sanctuar^y ̂ Site

A *20,000-square-mile area of
*°ne of the most productive
^f^i^shing grounds in the world has
^b^e^en nominated to receive pro-
^t^ection as a national marine
^s^anctuary, Robert W. Knecht,
^Director of the Office of Coastal
*^z^one Management has an-
^nounced.

The site, part of Georges
^B^ank off the Massachusetts coast
*^^^d a valuable fishing area since
^Colonial times, was suggested
J^ointly by a group of environ-
^m^entalists and commercial fish-
^e^r^men, including the Conserva-
^t^ion Law Foundation of New
^En^gland and the Gloucester

*(Co^t^ttinued on p. 2^)^
*'

Outlook Good

^For Fi^shing^,^

^Walsh ̂ Sa^ys
The Fishery Conservation and

^Management Act has provided
*^f^r^e ̂ U.S. fishing industry its
^brightest outlook in 25 years,
^James P. Walsh, *NOAA's Deputy
Administrator said in testimony
^before the House Subcommittee
*°^n ̂ Fisheries and Wildlife Conser-
^vation and the Environment of
the Merchant Marine and *Fish-
*eries Committee.

^Walsh stated that domestic
^commercial fishermen landed a
^r^e^cord 2.8 million metric tons
*^with a *dockside value of $1.9
^bi^llion in 1978 which was a 16
^Percent increase over 1977 *land-
*^m^gs and a 22 percent increase in

.^.. *^y^alue over 1977.
*^\ Citing investments of over

*^$^2^°^0 million in processing
P^lants, vessels and fishing gear in
^Alaska and the 54 percent

(Co^ntin^ued on p. 3)

Pre^sident ̂ (^Call^s For Indefinite
Commercial ̂ Whalin^g Moratorium

President Jimmy Carter has
called for an indefinite mora-
torium on all commercial whal-
ing "until there is an effective,
comprehensive conservation pro-
gram for whales which will
guarantee their continued sur-
vival."

The President, in a letter
released by *NOAA Adminis-
trator Richard A. Frank, who is

also the U.S. Commissioner
to the International Whaling
Commi^ssion *(IWC), stated that
over the past four years the *IWC
"has taken steps to place whale
conservation on a stronger scien-
tific basis. Yet our attempts to
do this scientifically have made
it clearer than ever how limited
our knowledge i s . . . despite our
efforts, the survival of many of

A blue whale, one of the most enda^ngered of whale^s and the world^'s
biggest mammal, blows under the bow of a ship.

Cloud Seedin^g E^xperiment
Takes Place Over Florida

Does cloud seeding produce
more total rainfall, or does it
only increase rain from the
seeded cloud at the expense
of others nearby?

*NOAA will seed south
Florida clouds this summer to
fi^nd the answer, Richard A.
Frank, *NOAA Administrator,
has announced.

The second phase of the
Florida Area Cumulus E^xperi-
ment (FACE 2) directed by Dr.
William *L. *Woodley resumed this
month. It is designed to confirm
"strong and consi^stent evidence"
from earlier studies by the
agency's National Hurricane and
Experimental Meteorology Lab-

oratory in Coral Gables that
cloud seeding does increase
rainfall, both from in^dividual
cloud systems and over a large
target area.

Preliminary results from
earlier phases suggest that net
rainfall over an area on days
when seeding occurred increased
by about 20 percent. If these
findings can be corroborated,
the *NOAA scientists and their
University colleagues will have
established that seeding increases
total rainfall, rather than increas-
ing rainfall from the seeded
cloud at the expense of rainfall
nearby.

^{C^onti^nued on p. 2)

the great whales is still in serious
question." The United States
formally proposed the mora-
torium at the meeting of the
*IWC which took place in
London, July 9 through 13.

Frank noted that wh^ales
caught by non-member nations,
"pirate whaling," is of deep
concern to the United States.
"As non-members, these coun-
tries do not have to abide by any
of the *I^WC regulations or quotas
and take some stocks of whales
that are endangered and there-
fore protected by ^the *IWC."

The *NOAA chief charged that
"some member nations are
undermining *IWC procedures"
by exporting whaling technology
to non-member nations and
importing whale products.

Frank cited Japan as one of
the *IWC members that has been
importing whale products from
non-member nations. But he
noted the Japanese, because of
U.S. pressure for a moratorium^,^
were reported to be changing
their stance as evidenced by a
Japanese Cabinet decision to end
the importation of whale prod-
ucts from non-member nations.

The Japanese imported more
than 10,400 metric tons of
whale meat from non-member
nations last year and their
imports of whale meat from
non-member nations had risen
more than 250 percent during
the period 1971 to 1978.
Thus, Japan's proposal now to
refrain from importing from
non-member whaling nations is a
substantial gain for those press-
ing for international agreement
for the conservation and *protec-

*(Conti^n^ued on p. 2)

In The ̂ Next I^s^sue:
^-Skylab ̂ watchers at *NOAA.
--Smog over Los Angeles.
-A fare^well to Au^stin.

U.S. DEPARTMENT OF COMMERCE National Oceanic and Atmospheric Administration



*LI^SD Provide^s ̂ Nonverbal Phone Communication

Paul Gallien uses a *TTY unit at *LISD.

A teletypewriter terminal
*(TTY) enabling point-to-point
nonverbal communication over
telephone lines, for individuals
with impaired hearing or speech,
has been acquired by the *ESIC
Library and Informa^tion Serv-
ices Division *(LISD) in the
Central Building.

The principal *LISD user is
Serials Librarian Paul Gallien.
Gallien, whose hearing is im-
paired, states that because it is

compact and does not require
paper for printouts, the terminal
is completely portable. It can, he
added, be used at almost any
location, including telephone
booths, so that virtually any
telephone may be converted into
a teletype^writer. Approximately
the size of a portable radio, the
*Micon terminal consists of a
telephone coupler which pro-
vides ^the two-way connection
between *TTY units, an elee-

^Ironie display area, and a key-
board similar to typewriters.

Althou^gh good typing is
helpful, no special skills are
required to operate the *TTY.
The only restriction is that a
*TTY can be used only in con-
junction with another *TTY unit.
Until he gained access to *Micon,
Gallien described his ability to
communicate outside his work-
site as very restricted without
the use of a telephone. With
access to *TTY Gallien feels he
has extended his work capability
significantly.

Opportunities for growth in
communications for the hearing
and speech impaired wil^l con-
tinue, suggests *Gallien, as more
agencies are obtaining *TTY units
for use by their personnel.
*Gallien feels that his own ability
to communicate in his capacity
as librarian will be improved
through this expansion. He also
believes that private citizens
with hearing and speech prob-
lems will meet with increased
success in obtaining access to the
information resources of the
Federal government.

Call For Whaling Moratorium (From *P. ̂ D
*tion of the great whales.

Frank noted that catch limits
had been established by the *IWC
for all but two stocks of two
species of whales commerci^ally
caught throughout the world.
Another si^gn of progress, he
said, was the implementation of
selective moratoria prohibiting
the k^illing of certain whales
stocks, including sei and fin
whales. But, he said, serious
deficiencies still exist i^n the
present *IWC whale management
system. The management regime
i^s not fully capable of taking
into account serious whale pop-
ulation declines; member nations
have failed to submit sufficient
data on their whaling activities;
and they have failed to fund the
*IWC adequately.

In addition to proposing the
moratorium, the U.S. urged
adoption of a resolution against
activities that support whaling
by *non-IWC countries. Further-
more^, the U.S. ca^lled for a
doubling of the 1979 to 80
budget in order to provide a

computer capability that is

badly needed by the *IWC's

scientific committee. Finally,

the U.S. supported the establish-

ment of a subsistence whaling

regime for the Alaskan Eskimos,

assuring them of a limited but
continuing source of their tradi-

tional food.

^T^ake
*. stock
*^т^Д^те^пса^.

^Join the Pa^yroll Savings ^П^ап.

Georges Bank No^minated ̂ (^From *^P. ̂ D
Fishermen's Wives Association.

The area's importance as a
source of fish and as a habitat
for a number of endangered
species of whales and turtles was
cited as the reason for t^he
nomination.

*"NOAA regards the nomina-
tion as a serious proposal since
the area contains fisheries re-
sources of enormous value," said
Knecht.

He cautioned that the issue is
not without conflict, however,
because any consideration of the
area's suitability as a marine
sanctuary must take into *ac-

count the role its oil and gas
reserves may play in meeting the
country's energy needs. Oil and
gas drilling tracts in the area are
scheduled to be offered for l^ease
sale by the Department of the
Interior this fall.

According to Knecht, as a
first step *NOAA has established
an internal "task force" to help
review the nomination, and
collect data and information
concerning the site. Based on
this information, *NOAA will
make recommendations to the
Secretary of the Interior regard-
ing the upcoming lease sale, and

*^NOAA-6 Launched

*NOAA-6, a new environ-
mental monitoring satellite,
was launched June 27 from
the Western Test Range near
*Lompoc, Calif. *^c

FACE 2 (F^r^om p. ^D^
Because weather-modification

results are mainly statistical, the
project scientists make their
seeding and non-seeding decision
on a random basis to keep bias
out of subsequent interpretation
of results. For this reason,
statistical rainfall data from last
summer will not be analy^zed
un^t^il FACE 2 ends, probably
after the summer experiments in
1980.

Three aircraft will be used for
seeding, one equipped to make
cloud physics measurements in
and around seeded clouds. The
target area is a *5,000-square-mile
*(13,000-square-kilometer) *trap-
*ezoid south of Florida's Lake
*Okeechobee, where dense net-
work of rain gages has been
installed with the cooperation of
local landowners. The gag^es
allow *NOAA scientists to com-
pare rainfall quantities *from^/^«^<^"^
seeded and unseeded clouds,
and to refine estimates of
rainfall based on observations
with the National Hurricane
Center weather radar.

While the program mainly î ŝ
c^oncerned with confirmi^ng
earlier results, it continues some
new research begun in earlier
seasons. One of these studies
compares lightning production
in seeded and unseeded clouds,
*whfle another explores the
effects of seeding on rainfall
outside the target area. A radar
operated under contract by
the University of Miami provides
data on how clouds in the target
grow throughout the day.

begin to determine the feasibil-
ity and desirability of designat-
ing a sanctuary in the area.

Before any decision about
actual designation of the site can
be made, Knecht said, the
nomination must go through a
series of steps including con-
sulting with Federal, State, and
local agencies, holding public
hearings, and preparing an
environmental impact statement.



Dedication To D^ut^y Is Rewarded Consider Climate When

Making Move^, Sa^y^s *EDIS

^W:

^Wi^lliam *Runyon,
^Byron Louis and
Harry Morgan of
^t^he Kansas City

*SMO were hon-
ored recently for
their performance
^during three maj-
^o^r snow storms
that moved across
the city during
the past winter.
The weather sta-

tion is literally in
the country, lo-
^cated i^n a house
trailer across the
^runway from the *Runyon, Louis, and Mor^gan,
^commercial side of the airport. Access to the office is via
narrow, *unpaved roads that rapidly become impassable during a
^snow storm.

Louis was on duty at the onset of each snow storm and remained
^an average of 72 hours during each of the three storms. During one
^of the storms, *Runyon walked over one-half mile in waist deep snow
^and then climbed a si^x-foot fence to reach the trailer. Morgan per-
^formed the same feat in near b^uzzard conditions during another
^storm.

For their dedication to duty, they were each presented with a
citation and cash award.

^Walsh (From ̂ p. 1^)
increase in fishi^ng vessels in New
England, Walsh said the Act has
^developed a favorable invest-
ment climate in most sectors of
the fishing industry.

"The number of forei^gn fish-
ing vessels off our shores has
been slashed from over 2,700 in
*^!^975 to about 600 fishing
vessels in 1978," Walsh said.
"The Act also has reduced the
^foreign catch within our 200-
mile fishery conservation zone
to about 1.7 million metric tons
in 1978 from a high of 3.5
^million metric tons in 1971."

The agency official told the
lawmakers that the implementa-
tion of the Act has not been
^without thorny problems which
still need to be resolved. He
cited complications encountered
^in producing a management plan
for salmon in the Northwest,
difficulty of implementing the
*^g^roundfish in New England, and
the lack of certain information

*, in the *butterfi^sh plan for the
east coast, causing the Council's
Plan to be disapproved, as some
of the major issues encountered.

^"We also have been faced
^with problems that are generic
to the fisheries conservation and

r
"̂̂ Come people claî m^
* t̂̂ f̂ e're lo^v^ebir^d^s."

The ̂ summ^er bloo^d ̂ donor
^is ̂ a r^are ̂ bi^rd. Be one.

The ^Americ^an N^a^tion^al *j*
*^RedCro^u ̂ 1

management re^gime established
by the Act," said Walsh. "The
Act clearly provides for regula-
tion of both domestic and
foreign fishermen; however,
many fishermen did not under-
stand that the management
provisions of the Act applied to
them. There have been and will
continue to be situations in
which domestic fishing must be
tightly managed to prevent over-
fishing," he said.

Walsh told the committee
that during the past year the
Department of Commerce had
been trying to improve the
management system by reducing
complex regulations and lengthy
planned review procedures.

Moving to another part of the
country?

The climate will substantially
affect your new life there,
governing such basics as what
you wear, recreational activities,
what you grow in your garden,
the kinds of storms to which
you'll be exposed.

Will the weather in your new
home town be largely sunny,
rainy, or cold? How has it
shaped the area's industry, agri-
culture, and topography?

These and other questions are

TAX NOTE

Employees who are sub-
ject to state tax *withholdings
for the States of Delaware,
Kansas, Maryland, and Ver-
mont may notice a minor
change in their state tax
for salary checks dated on or
after July 25.

^Volunt^e^er^s^
N^eeded

Citizens for Correctional
Improvement (CCI), a coali-
tion of incarcerated men and
women in the District's cor-
rectional insti^tutions, com-
munity members and organi-
zations, and correctional ad-
ministrators, is seeking vol-
unteers to join them in
their efforts to improve the
quality of *rehabilitationn
programs.

Volunteers are *neeed to
assist incarcerated men and
women in developing a li-
brary, health education sem-
inars, community resource
manual to meet the needs
of incarcerated women and
their families, and pre-
release group ^guidance
programs.

For more information con-
tact *Meriam Washington,
*WSC-4, 443-8397, CCI secre-
tary, or Mona *Asiner, staff
director, 678-9400. CCI is
located at 2041 Martin
Luther King Avenue, *S.E.,
Suite 302, Washington, *D.C.
20020.

answered in a set of booklets
issued by the NO A A's Environ-
mental Data and Information
Service. Providing comprehen-
sive climatic information for all
parts of the Nation, they also
pinpoint vital features within a
few miles of any place to which
you may be moving.

*EDIS's *"Climatography of
the United States No. 60" covers
in individual publications every
U.S. state, dealing with to-
pographic and climatic features,
temperature, precipitation, great
storms of record, and numerous
other highlights. Each contains,
as well, summaries for selected
cities outlining temperature,
precipitation, normals, means
and extremes of weather. Final-
ly, a state map shows locations
of the stations from which data
are obtained.

A companion series, *"Cli-
*matography of the United States
No. 20", tabulates, in individual
issues, climatic features of no
fewer than 1,063 American
communities with information
gathered from *NOAA's climatic
substations. Included are statis-
tics on temperature, precipita-
tion, heating and cooling degree
days, freeze probabilities and,
where pertinent, snowfall.

Still a third *EDIS publication,
"Local Clima *tological Data,
Annual Summary with Compar-
ative Data," is published for
each of approximately 300 U.S.
cities of varying population.
Issued annually, it contains a
narrative summary, meteoro-
logical information for the latest
available year, and an assortment
of other climatic features. Com-
bined, the three publications can
probably tell you as much as
you wish to know about l^iving
with the weather in your new
location.

Copies of all three may be
obtained for $3.00 by writing
to: National Climatic Center,
Federal Building^, *Asheville, *NC
28801. Checks or money orders
should be made payable to
"Commerce, *NOAA, *NCC".

Those wishing to discuss any
of *NCC's *climatological products
and services may do so by calling
(704)258-2850, *ext. 683.



A Tour And An Agreement
*Ha^skell In^dian Jr. C^oll^ege Meets ^N^WS

Students and instructors from *Haskell Indian Jr. College in
Lawrence, *Kans., recently toured the National Severe Storms Fore-
cast Center and the Quality Control and Instrument Reconditioning
Branch of the *OTS Engineering Division, two NWS centers in Kansas
City, Kansas, that have nation-wide responsibilities.

The tour, coordinated by the Central Region Personnel Office,
was a result of the recent sign^ing of a Cooperative Student Program
agreement between NWS and the college.

Weather service equipment, from thermometers and rain gages
to tornado-detecting radars and satellite communications systems,
were explained and demonstrated with special emphasis on the
significant role of electronics and electronics technicians in the
National Weather Service.

Charles Miller (far right), Chief, Quality Control Section, *OC&IRB,
welcomes *Haskell students and instructors to his facility.

Bill Henry (far left), meteorological technician, *NSSFC, explains
weather charts and satellite weather pictures to a rapt audience.

These students with instructor George Owen mirror the interest
and *excitment expressed by the group at the el^ec^tronic equip-
ment at *NSSFC.

u
Charles *Bejin, meteorologi^st intern, *NSSFC, explains
*AFOS equipment to *Ha^skel^l students.

Mary *Kloiber and Gloria *Lynam, N^WS Personnel Co-op Coordi-
nators, arranged the tour for the *Ha^skell students.



NOTES ABOUT PEOPLE

.^David *Biltchik^. Director of
^t^he N^CAA Executive Secretariat
^and Executive Assistant to the
*^A*^'^Iministrator, has left *NOAA to

*^Vme the position of Deputy
^Director, Bureau of Interna-
^t^ional Economic Policy and
^R^esearch, International Trade
^A^dministration, in the Depart-
^ment of Commerce.

^Dr. *Naida *M. *^„Yolen^. has
^a^ssumed expanded management
^responsibilities under an internal
^reorganization of the National

Dr. *Naida *M. *Yolen
Grant College Program

*^° '̂̂ fice in *Rockville, *Md.
*^Yolen, the first woman *scien-

*ti^$t on the Sea Grant staff,
*^*^hich she joined in 1977, has
*^°een named Assistant Program

^OBITUARIES^-

Director for Grants Management
and Program Director for the
Sea Grant Marine Advisory Pro-
gram. In addition, she will direct
the program's activities in man-
ned *underseas research.

Since joining the Sea Grant
staff, *Yolen has been Program
Manager for fisheries projects
and Program Monitor for the
Woods Hole Océanographie
Institution and the University of
Minnesota. A research biologist
with degrees from *Elmira
College, Northeastern Univer-
sity, and the University of
Maryland, she will continue
to monitor the Woods Hole and
Minnesota programs.

*Kathryn *Hensley, financial
assistance specialist in the Office
of Utilization and Development,
*NMFS, was presented with a
Distingui^shed Service Award at
the recent annual banquet and
awards ceremony of the North-
ern Virginia chapter of the
American Society for P^ublic
Administration.

This ^i^s the first time the
award has been presented and
will not be an annual award but
rather for outstanding
accomplishments. The award
was presented to *Hensley in
recognition of her outstanding
efforts and accomplishments in

*^J^ohn *Bargamian
*^John *Bargamian, *retired *elec-

*^t^r^onics *technician, *WSFO
*^^aleigh^, *North *Carolina *died
*^J^Une *18. *Bargamian *entered
*^t^he *NWS *June *9, *1963 *at *the
*^"^SFO *Raleigh, *where *he *re-
*^m^ai^ned *until *he *retired *in

*^9^68. *He *is *survived *by *his
*^W^ife, *Dorothy *A. *Rolfe
*^*^r^argamian; *a *son, *Joel; *a*
*^Qa^ughter, *Sandy *Pace; *and
*°^ne *grandchild.

*Coust^ea^u
*^Philippe *Cousteau, *ocean-

*°^8^rapher, *cinematographer *and
*^V^r^>^Ungest *son *of *French *ocean-
*^.. *. *^Pher *Jacques *Cousteau, *died
*^Une *28 *when *his *seaplane

*^^^aP^azed *and *sank *off *Alverca,
*^^O^rtugal. *In *a *letter *of *con-
*°^lence, *NOAA *Adminis^trator

*A. *Frank *expressed

*NOAA's sympathy for the loss
of the son who "followed
in his father's footsteps pioneer-
ing océanographie research and
making the public aware in the
most effective and dramatic
fashion of the beauties and
benefits of the oceans, as well as
the dangers to their vitality and
existence. In so doing, he has
provided great service to man-
kind and has furthered a cause
dear to us in the oceans com-
munity. His loss takes away so
much talent and joy from that
work and that commitment."

Philippe Cousteau fil^med the
television series, "The Undersea
World of Jacques Cousteau,"
which won 10 Emmy awards.
With his father, he served as
executive producer of the
Cousteau Society's "The
Cousteau Odyssey," a series of
public television specials.

the formation of the chapter
three years ago and her contri-
butions to the growth and
stability of the chapter. In the
same ceremony, Don *Leedy,
Senior Plan Coordinator, Office
of Resource Conservation and
Management was presented a
Certificate of Appreciation.

^R^ep^r^esent^ative *j^^tncia^_
*Schroeder, Democratic Congress-
woman from Denver, Colorado,

spoke on impending legislation
impacting women at an open
meeting sponsored by the Com-
merce Department's Federal
Women's Program Committee at
the Boulder laboratories on
July 3. Among the topics
*Schroeder discussed were the
*Homemaker's Act, the Equal
Rights Amendment, Social
Security and Federal pension
bills.

• *^•^••^—^_^_-NOS Atlantic Marine Center's Outstanding Employee of the Year
William D. Mathews (center) receives congratulations from *R.Adm.
Robert *C. *Mun^son, Director of the Center, whi^le wife Barbara
watches. *Mathews, who is in charge of base maintenance of the
Marine Engineering Division, will have his name inscribed on a
plaque mounted on the main entrance wall and on a disk embed-
ded in the walk leading to the main entrance to the Center.

i Xu, Ins^t^itute of Synoptics and Climate, Central ^Weather
Bu^r^eau an^d Xiao-Ping Zhou^, Institute of *Atmosphenc Phys^ics,
*of^Tking China, r^ecent^ly pre^s^ented a semina^r on ̂ "Se^vere Storm
Res in China" at *ERL^'s National Severe Storms Laboratory
*,n No^rman^, Oklahoma. The two Chinese météorologis^t^e ^spent
*^se^Ve^r^a^Tw^ïks at the laboratory d^uring the 1979 Severe Environ^-^
*men^S St^orms and *Meso^scale E^xp^eriment (SESAME) field program

in May and June.



PERSONNEL PERSPECTIVE^-

Merit Pa^y: Que^stion^s ̂ & Answers
T^he follo^wing questions con-

cerning the Merit Pay System
represent those most frequently
ask^ed about the administration
of merit pay and are not in-
tended to cover all matters.
Employees who have specific
questions should address those
questions to their servicing per-
sonnel office.

1. *Q. To ^whom does th^e ^Merit
Pay ̂ Syst^em ap^ply?

A. The Merit Pay System
covers supervisors and manage-
ment officials in the General
Schedule grades 13 through
15. As defined in title 5, *USC
supervisors hire, direct, assign,
promote, reward, transfer, fur-
lough, lay off, recall, suspend,
discipline, remove, adjust griev-
ances, or effectively recommend
such actions. The performance
of any one of these which
requires more than routine ad-
ministrative process will qualify
the position as supervisory.
Management official's duties
require or authori^ze formulating,
determining, or influencing the
policies of the agency.

2. *^Q. ̂ Ar^e ̂ employees ̂ classi^fied
und^e^r ^th^e S^uper^vi^sory Grade
^E^val^ua^tio^n ̂ G^uideline *^(SG^EG^) as
sup^er^vi^sors ^or m^ana^gers ^co^vered
b^y t^h^e ^Me^rit ^Pa^y Sy^stem^?

A. All *^GS-13, 14 and 15
employees who are properly
classified unde^r the *SGEG as
"Supervisory" clearly meet the
definition for a merit pay
employee as defined in 1. above.
However, as the definition of
supervisor is broader than the
*SGEG as noted in the above,
other employees who do not
meet the *SGEG requirements
may also be covered by the
Merit Pay System.

3. *Q. ^Under t^he present sys-
^tem, ̂ fe^w manager^s have ^with-
held *^within-grade increas^e^s.
^What changes ha^ve been made i^n^
the ̂ Mer^it Pay System to enco^ur-
a^ge mana^ger^s to make pay
di^stinction^s?

A. The current appeals pro-
cedure is viewed as excessively
burdensome and, a major deter-
rent to managers to exercise
thei^r authority. While current
programs enhance a presumption
of entitlement, the new merit
pay plan is predicated on pre-

senting merit pay in a different
light. For example, there are no
^"insteps^" only a salary range;
the only entitlement is 1/2 the
statutory pay raise.

The changes will provide
managers with a totally different
approach in making pay deci-
sions that reward employees in
accordance with their contribu-
tions to the organization.

4. *Q. ̂ What considerations ^will
*OP^M take into acco^unt to
^determine ^wh^ether more than
*50^7^c of compara^bility should be
^granted automatically to ̂ Merit
Pay System employees?

A. Once the size of the
G^eneral Schedule comparability
adjustment is known each yea^r,
*OPM will determine, within the
limits of available funds, what
amount is needed to create an
effective pool of funds. Ensuring
a large enough pool of money to
reward performance - as opposed
to across-the-board automatic
pay - is the primary considera-
tion. However, considerations
such as general economic condi-
tions or emer^gency situation
could also influence *OPM's deci-
sion.

5. *Q. Is the merit pay increase
a pa^rt of basic pay ?

A. Yes, any merit pay in-
crease becomes basic pay and
cannot be reduced without ad-
verse action.

6. *Q. Isn't this ^Merit Pay
System really ^ju^st a device to
reduce costs by cutting the si^ze
^of pay increase^s?

A. Not at all There wi^ll be
no change in the overall level of
expenditure as a result of this
program. The intent is to take
the funds which are currently
available and distribute them
differently. Outstanding per-
formers can look forward to
substantial monetar^y recognition
for their efforts while those
whose performance is marginal
will have to improve before
further individual pay increases
are granted.

7. *Q. ^Won't there be ^some
rec^r^uiting problems for jobs
which are subject to the me^r^it
pay plan as compared with ^jobs
in which the i^ndividual has a
pretty good idea of what kind of
pay increases he/she will receive?

^Ne^w Cla^ssification
Standards For

Clerks, Secretaries
The new FES classification

standards for secretarial and
related clerical positions have
been received by the person-
nel offices. Effective im-
mediately the standards will
be applied to all vacant
positions for which there is a
recruitment action^, positions
proposed for upgrading based
on accretion of duties and
responsibilities, and positions
which are being appealed by
employees.

Guidance on the applica-
tion of the standards to
occupied positions is being
developed to insure the fair
and consistent application of
the new standards during the
one year implementation
period. Any questions should
be directed to the classifica-
tion staff of the servicing
personnel office.

A. On the contrary, we
believe that applicants who are
wel^l-qualified and have confi-
dence in their ability will wel-
come the opportunity to work
in an environment in which their
efforts will be rewarded.

8. *Q. T^here doesn't seem to
be any provisio^n in this program
for employees to appeal if they
don't receive a merit increase or
disa^g^ree with ^the amount of
increase. Is the employee at the
mercy ^of the s^uper^visor?

A. ^Employees under the
merit pay plan are e^xcluded
from the appeals procedure for
*within-^grade increases since
there is no entitlement to a
merit increase for merit pay
employees. However, complaints
regarding performance and
determination to provide merit
pay increases are subject to any
review procedure established by
the head of each agency.

Under the Reform Act,
merit pay employees, like other
employees, have an avenue of
redress if they believe merit
principles have been violated or
if they feel a manager has
engaged in a prohibited person-
nel practice in the application of
merit pay. Employees may
make allegations of such *prac-

*HOUSEHOLD GOODS
SHIPMENT DIFFICULTIES

The General Services Ad-
ministration *(GSA) expec^t^^^
some dif^ficulties to be *е^к^
countered in shipping house-
hold goods because of the
diesel fuel shortage and car-
rier protests. It suggests that
these actions be considered:

1. Defer as many em-
ployee transfers as possible.

2. Notify employees ^i^n-
volved in essential moves to
expect in transit delays.

3. Authorize temporary
quarters allowance more lib-
erally during this critical
period.

4. Notwithstanding the
economics reflected on the
household goods information
provided by *GSA, permit
willing employees to move
themselves under the com-
muted rate method.

*tices or violations to the Sp^eci^a^l^
Counsel, who, after investi^'^
gating, may present the com^-^
plaint to the Merit Syste^m^
Protection Board *(MSPB) *^f^c^'^
action.

9. *Q. Unde^r the Merit *Р^аУ
Syste^m^, can an individ^ua^l's p^ay
rate be set at any dollar amou^nt

between the minimum and *ma^X'
*imum of ̂ the pay grade?

A. Yes. A merit increase can
result in an employee's basic *раУ
being set at any dollar amount
within the assigned grade.
10. *Q. ^How will promotion *i^"'
^creases be handled for Genera^l^
Sched^ule employees mo^vi^n^e^
into^, within, and o^ut o^f *^t^^e

^Merit Pay System?
A. A General Schedule e^m-

ployee who is promoted into th^e^
Merit Pay System will receive a
two-step increase as is *^t^n^e^

current G^eneral Schedule pr^a^c^-^
tice. Because there are no step^5^

within the Merit Pay System^,^
an employee receiving a prom0^"^
*tion from one grade to *anot^h^e^f^

merit pay grade will r^eceive a *^°*^
percent increase in pay.
employee being promoted out *o^-^
the Merit Pay System *into^~^a^

*nonmerit pay General Sehe^t^!^
grade will receive a 6 *perc^ei^'^
pay increase and then will *^^^e^

placed in that step rate of ^№^
higher grade which equals *^°^f^

next exceeds that rate.

*,^f

*J^L^.



*^NOAA Participat^es In ̂ Scienc^e Fair
N^CAA participated in the

^r^ecent National Consortium for
^Black Professiona^l Development
Annual Conference and Science
*r^pmpetition held in Norfolk,

The Science Competition
^las been a part of the *confer-
*e^nce for the past four years and
P^rovides students from elemen^-^
^t^a^ry through high school an
*°Pportunity to compete in their
^r^espective categories with other
^s^tudents from schools through-
^o^ut the country.

Lena *Loman, supervisory
Physical scientist, NWS, pre-
^s^ented special *NOAA plaques
*a^nd weather radios to the
^competition win^ners in the fol-
^lo^wing categories: Lolita Smith
*°^f Chicago, engineering; Edward
^Allen, Chicago, mathematics;
^J^e^rry *Riley, Atlanta, biological
*a^nd marine sciences; and Phyllis
^B^rown, Atlanta, physical earth
^and atmospheric sciences. Brown
*^was also the overall competition
^Dinner.

The recipients of the awards
*^*^ere taken on a tour of the

*NOAA plaques were presented to science fair winners Jerry *Riley,
Phyllis Brown, Lolita Smith, and Edward Allen by NWS super-
visory physical ̂ scientist, Lena *Loman.

*NOAA ship *Kelez at the Atlantic
Marine Center.

*NOAA participants in the
conference were *Loman, Maggie
Home, Cleo Long, Jackie Street,
Roger Hill, Maurice Ward,
Landry Williams, Jr., Alonzo
Smith, Rebecca Williams, Louise
Turner, Kitty Clark, Norma
Hu^ghes, and Carter Smith, all
from the Washington area; from

the Atlantic Marine Center in
Norfolk, Virginia were *Capt.
*R. *M. *Buffington, Betty Bradley,
Arnold *Shands, Yvonne Wi^lson,
Fred Patterson, Reginald *Keene,
and Harry Smith. All *NOAA
employees in attendance assisted
in staffing the booth and partic-
ipated in many of the seminars
conducted during the confer-
ence.

*^NOAA Personnel Division Lists Current Vacancie^s

A^nnouncement
^Number

79-7
*R 79-18

^E^R 79-38
ER 79.39

Po^sition *Ti^Üe

Meteorological Technician
Survey Statistician
^Si. Electronics Technician
Electronics Technician

Grade

*GS-9
*GS-11
*GS-10
*GS-10/11

*ER *79-40
*ER *79-41
*ER *79^42
*AR *79^.4^5
*^SR *79^46
*^SR *79^-^47
*79-56

*^7^9-58

*79-61
*79-63
*79-64
*79-66
*S *79-66

*79-67
*79-88

*Sr. Electronics Technician
Meteorological Technician
Meteorological Technician
Meteo^rologist
Electronics Technician
Meteorologist
Administrative Technician

Administrative Trainee

Administrative Fellowship
Program
Sup. Electronics Engineer
Meteorologist
Communications Manage^r
Elec^tronics Engineer
Computer Prog^rammer
Personnel Of^f^ice^r
A^ssista^nt to As^sist^ant
Administrator for
A^dmini^stration

*GS-11
*GS-7/8/9/10
*GS-7/8/9/10
*GS^-13
*GS-11
*GS-13
*GS-2-5

*GS-^4-8

*Gs-9-12

*GS-15
*GS-13
*GS-15
*GS-11
*GS-11
*GS-13
*GS-15

Organ-
ization

N^WS
*NMFS
N^WS
^N^WS

NWS
^NWS
NWS
NWS
NWS
NWS
*HDQTS

*HDQ^TS

*HDQTS

NWS
NWS
NWS
NWS
*NMFS
NWS
*HDQTS

Location

*Lihu^e, Hawaii
*Pascagoula, Miss.
Cincinnati, Oh.
Albany, *N.Y.
New York, *N.Y.
Raleigh, *N.C.
Columbia, *S.C.
Cleveland, Oh.
Pittsbur^gh, *Penn.
Philadelphia, *Penn.
Boston, Mass.
Rochester, *N.Y.
Richmond, Va.
Anchorage, Alaska
Tampa Bay, Fla.
Oklahoma City, *Okla.
Washington, *D.C. and
selected ̂ f^ield offices
Washington, *D.C. and
selected ̂ f^ield of^f^ices
Washington, *D.C. an^d
selected ̂ f^ield offices
Silver Spring, *Md.
Camp Springs, *Md.
Silver Spring, *Md.
Sterling, Va.
Washin^gton, *D.C.
Salt Lake City, Utah
*Rockvffle, *Md.

Issue
Date

^7/6
6/28
7/6
7/6

7/11
7/11
7/11
7/6
7/2
7/2
/ / I

7/^1

^7/1

6/28
6/28
7/6
7/11
7/2
6/24
^7/6

*Clos-
*^м^п^'

Date

7/20
7/19
7/20
7/20

7/25
7/25
7/25
7/20
7/17
7/17
8/30

8/30

8/30

7/19
7/19
^u^r^i
7/25
7/17
7/16
7/27

Group Meet^s To
Discu^s^s More

Marine Education
A group of select profes-

sionals from the sciences, social
sciences, humanities, and educa-
tion met in *Rockville last month
to develop a framework for
greater marine education in the
school systems of the United
States.

The meeting was held under
the auspices of *NOAA's National
Sea Grant College Program in
coordination with other agencies
which have responsibility for the
development of a broader
marine education pro^gram na-
tionally.

The three-day session, held at
t^he Forum Apartments, was
coordinated by Dr. Barbara
*Spector, Sea Grant's Pro^gram
Director for Education.

During the meeting, the
group worked on a concept
which marine educators can use
for designing programs that will
assist in promoting a wider
marine literate populace from
kindergarten through ^graduate
school.

*^WSFO^'s Prai^sed
For ̂ Work In
Tornado Drills

Seven Weather Service Fore-
cast Offices, with special praise
to the warnings and prepared-
ness meteorolo^gists, have been
commended by Dr. Richard *E.
*Hallgren, Director, NWS, for
their contributions to statewide
tornado drills.

Annual tornado awareness
and preparedness exercises,
coordinated by the *WSFO's,
were proclaimed by the Gover-
nors for the first time in
Georgia, Indiana and Ohio; the
second year in Iowa; the third
year in Kansas; the fourth year
in Illinois and the fi^fth year in
Missouri. In Iowa, four devast-
ating tornadoes coming three
days before the publicit^y of
Preparedness Week made people
aware of the dangers of tor-
nadoes and informed them on
what to do.

According to NWS, survival
is no accident - preparation
saves lives.
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OFFICIAL BUSINESS

FROM THE GALLEY

GRILLED FILLETS ̂ WITH BARBECUE SAUCE

2 pounds cod, haddock,
pollock, grouper^, or
other thick fish fillets,
fresh or frozen

1 cup catsup
1/3 cup lemon juice
1/4 cup cooking oil
2 teaspoons Worcestershire

sauce

1 clove garlic, minced
1/2 cup chopped onion
1/4 cup water
1 teaspoon sugar
1/4 teaspoon liquid hot

pepper sauce
1/4 teaspoon liquid smoke,

optional
1 small bay leaf

Thaw fillets if frozen; cut into serving-size portions. Place por-
tions in sin^gle layer in shallow baking dish. Combine 1/2 cup catsup,
lemon juice, oil, Worcestershire sauce, and garlic. Pour sauce over
fish. Cover and re^frigerate about 1 hour, turning fish once. Remove
fish, reserving sauce; drain. Use half of sauce for brushing fish while
grilling. Combine remaining half of sauce with remai^ning catsup,
onion, water, sugar, liquid hot pepper sauce, and liquid smoke,

*NOAA ̂ NE^W^S
Publ ished biweekly at

*Rockvi^Ue, Md., by the Office
of Public Affairs for the in-
formation of employees of
the Commerce Department's
National Oceanic and Atmos^-^
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Articles to be considered
for publication should be
submitted at least 10 days in
advance to *NOAA Ne^ws,
Room 108, Rock-Wall *Bldg.,

Office of Public Affairs,
National Oceanic and At^mo-
spher ic A d m i n i s t r a t i o n ,
*Rockville, Md., 20852.

*NOAA Ne^w^s reserves the
right to make corrections,
changes or deletions in sub-
mitted copy in conformity
with the policies of the paper
or the Administration.

Norma V. *Reye^», Editor

W^irren *W. Buck, ̂ Jr., Art ^Director

if used, and bay leaf. Simmer about 20 minutes to thicken an^d^
blend flavors. Place fish in well-greased, hinged wire ^grills. Coo^k^
about 5 ^inches from moderately hot coals for 8 minutes. Bast^e^
with sauce. Turn and cook for 7 to 8 minutes longer or until ^f^i^s^h^
flakes easily when tested with a fork. Brush fish with sauce ^as
needed during cooking. To serve, spoon barbecue sauce over fi^s^h.
Makes 6 servings.

BEST *^RSH BUYS^-

According to the *NMFS
National Fishery Education
Center in Chicago, the best
fish buys for the next week
or so are likely to be canned
tuna and frozen turbot fillets
along the Northeast Sea-
board; fresh whole croaker
and fresh gray sea trout
in the Middle Atlantic States,
including the *D.C. area; fresh

grouper fillets and fresh
whole croaker in the South-
east and along the Gulf Coast;
frozen cod fillets and breade^d^
fish sticks and portions in the
Midwest; canned tuna and
fresh Pacific red snappe^r^
fillets i^n the Northwest; and
frozen *butterfish fillets and
fresh Dover sole fillets i^n^
the Southwest.

Boaters Urged To Use U^p-to-date

Charts And Listen To Forecasts
Ignorance of weather *condi- symbols and all other navig^a^ti01^1^

*tions and navigational aids are symbols and abbreviations *°^n

two of the major causes of
boating accidents.

Calling attention to its year-
round services to boaters, *NOAA
urges all boaters to listen to the
^NWS forecasts and to use up-to-
date nautical charts.

"When information becomes
obsolete," says the National
Ocean Survey, "further use of a
chart for navigation may be
dangerous. Natural and artificial
changes, many of them critical,
are occurring constantly, and it
is important that boaters obtain
up-to-date charts at regular
intervals."

Recent changes for two aids
to navigation by the NOS Marine

nautical charts so that al^l ^ch^a^r^*^
information may be *read^u^î^
interpreted.

In addition to *NOAA'^5^

compilation and publicatio^n *^°*^
nautical charts, its Natio^n^3^*^
Weather Service operates *NOA^A^
Weather Radio, which provid^e^8^

weather forecasts and
to recreational boaters. On
air continuously, taped
messages are repeated every ^3 t^o

75 minutes, 24 hours a day.
days a week. They are *updat^e^

usually every 2 to 3 hours, *a^f^l^
revised also to meet fast cha^f^e^
ing weather. Special receivers
tuners are required to receive th^e

Chart Division have affected the forecasts on 162.40, 162.^4^7^5^'
and 162.55 megahertz. *"ВУ
end of June," says the *Wea^b *^'*^
Service, "the 300th *NOA^A^

Weather Radio station ̂ was ̂ $^
operation."

U.S. GOVERNMENT PRINTING OFFICE: 1979-28*1-043/^'^5

junction and obstruction buoy
symbols and the triangular port
side *daymark symbols. The NOS
recommends that mariners famil-
iarize themselves with these new
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