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*^Equal *Opportunity

*Messa^ge *From *the *Administrator
*January *15 *is *the *birth^day *of *a *great

*^A^merican, *Dr. *Martin *Luther *King, *Jr.
*^Dr. *King *spoke *often *about *his *drea^m *for
*^A^merica *— *an *^America *with *full *opportunity
*for *all. *we *should *resolve, *in *this *New
*Year, *to *move *toward *those *ideals *for
*which *Dr. *King *fought *and *died *and *to *re-
*dedicate *ourselves *to *the *task *of *provid^-^
*ing *equal *opportunity *for *all.
*Equal *opportunity *is *more *than *a *priv-

*ilege *— *it *is *a *right, *guarantee^d *by *laws,
*executive *orders *and *Federal *policies,
*and *most *recently *buttressed *by *the *Equal
*E^mployment *Act *of *1^972.
*All *employees *must *have *the *fullest

*opportunity *to *improve *their *skills *and
*qualify *for *a^dvance^ment, *and *to *that *end
*it *is *^NOAA's *responsibility *tc *provide
*the *strongest *possible *career *development
*e^xperience *for *all *e^mployees, *at *all
*levels *— *obvio^usly, *without *regard *to *race,
*^color, *sex, *religion *or *national *origin.

*Making *the *equal *opportunity *right *an
*equal *opportunity *reality *in *our *day-to-
*day *operations *depends *upon *all *of *us.
*^It *^is *^my *intention *that *it *be *done, *and
*that *our *efforts *in *that *direction *never
*cease. *There *is *no *better *way *to *honor
*Martin *^Luther *King, *and *the *concept *of
*the *brotherhood *of *^man.

*^Dr. *Ray *Jensen *To *Head
*New *Environmental *Center

*The *National *Weather *Service *has *^an-
*nounced *that *Dr. *Ray *J^ensen *will *head *^a*^
*new *Environ^mental *Study *Service *Center *to
*be *established *for *the *states *of *Alabama,
*^Georgia, *and *Florida *in *mid-1973.
*Dr. *Jensen, *Chief *of *the *Data *Acquisition

*Branch *o^f *the *^N^WS *Southern *Region *Headquar^-^
*ters, *at *present *is *on *extended *detail *to
*the *Department *of *Transportation *in *Wash-
*ington *under *a *Department *of *Com^merce *Sci-

*(Contin^ued *on *page *6]

*NOAA Bathymétrie ̂ Map Shows
Musicians *Seamounts in Pacific
At the botto^m of the sea in the north-

central Pacific are *seamounts named for
so^me of the world's most illustrious *mu-
*sicians--F-achmaninof *f *, Tchaikovsky, Mo^zart,
Chopin^, Haydn, Liszt, *Paganini^, Han^del,
Grieg, Ravel, Gounod, ̂Sibel^ius^, Scarlatti,
Schumann, Mendelssohn, Gluck, Prokofiev,
and *Khachaturian. ^Submerged by one to
three miles of water, they are part of a
range of approximatel^y 65 pro^minent sea-
mounts and ridges that make up the Musicians
*Seamounts, a chain of undersea feat^ures
^which rise some 2400 to 12,000 feet above
the bottom, approximately 400 nautical
miles north of Honol^ulu, Hawaii. Two of
the rid^ges b^ear the na^mes of ^Bach an^d^
Beethoven.
A map showing the topography of a portion

of the Musicians *Seamounts and the sur-
rounding area *-- the most detaile^d of its
kind to be published for this region *--
has been issued by *NOAA. The bathymétrie
map is based g^enerally on data gathered
^during a decade of ocean research, from
1961 to 1970, by Commerce Department
vessels. It is one of eighteen geophysical
maps, portraying bathymetry, magnetics*,and
gravity, being prepar^ed that will co^ver an
area of approximately one million square
nautical miles of two re^gions between Ha-
^waii an^d the ^Aleutians, extending north and
south about 1800 nautical miles and east
and west appro^ximately 1000 nautical miles.
The name for the chain had been suggested

in 1^964 by a *Scripps Institution of Oceanog-
raphy ̂ marine geologist, Henry *W. *Menard;
however, the Undersea Committee of the U.S.
Board of Geographic Names took no action,
possibly because the vast area covered by
the chain had not been suffici^e^ntly e^xplor^ed
to enab^le *oceanographers to delineate the
*seamounts in the chain.
Following detailed surveys of the area by

the Coast and Geodetic Survey (now *^NOAA)
Ships PIONEER and SURVEYOR^, t̂ wo *oceano^qra-
*phers o^f the Pacific Océanographie Labora-
tories, Frederick P. *^Naugler and David
Rea, armed wit^h the new data, assigned
names to the 18 *seamounts. The names
wer^e approved by the Undersea Co^mmittee
which had already agr^eed to allow n^ame^s^
of other than *oceanographers to be used

(Continued on page 7}



Cecil *E. Simmons Is Appointed
MIC at Trenton^, N.J.̂ , *WSO
Cecil *E. ̂Sim^mons, who has been Principal

Assistant at Charleston, *W. Va., for the
past two years, has ̂ been appointe^d Meteor-

ologist in Charge at
the Trenton, ̂N. *J. *,*
Weather ̂ Service Office.

Since enterin^g the
^NWS in 1957 in the Ex-
tende^d Forecast Section
at Washington^, *D.C.,
he has served at the
Research Station at
Fort *Huachuca, Ariz.,
at the Boston, Mass.,
*WSFO, as Principal As-
sistant at the Burling-

ton, *Vt.*, Weather Office^, and as Principal
Assistant and Fire-Weather Supervisor in
Harrisburg^, Pa. He served earlier in the
U.S. Ar^my as an engineering aide in elec-
tronics and as a Korean interpreter and
translator.
A graduate of Mansfield, Pa., State

College, he received his master's degree
in meteorology at *Penn ̂ State University.

*NOAA Corps Recruiters' Conference
Is Held at *Rockville Headquarters

Lieutenant Gre^gory L Miller
Is Named Chief of Party *G-52

^P^art^ic^ipa^nts ^i^n ^t^he A^n^nua^l *^NO^A^A Cor^ps R^ecruiter^s'
C^onfer^ence ̂ he^l^d l^ast ̂ week in *^Roc^kville, ̂ Md.^, ̂ were
(fro^m ^left) ^Lie^uten^a^nt Co^m^m^ander Charles *Y. *Mol^y-
*ne^aux*, Jr.^, Pacific ̂ Marine *Cent^e^r *Recrui
Lie^utenant (junior grade^) ̂ Willia^m ̂ T. ̂ Turnb^ull,
Co^mm^issione^d Personnel Di^vision; Lie^ute^nant Mich^ael
*Ka^vka*, o^utgo^i^ng ^Atlantic ^Ma^rine C^ente^r Recruiter;
^Lieutenant Co^m^m^ande^r Joseph *^W. *Dropp, Officer in
Charge at the *^NOAA Officer Trainin^g Center^, U.S.
^Merch^ant ̂ Mar^ine Acade^my, K^ings Point, Long Island,
N. *^¥.; Lieutenant (junior ̂ grad^e) Brent *G. Harris,
inco^ming Atlantic ̂ Marine Center ^Recruiter; Lie^uten-
ant (junior ^grade) Ro^bert *B. *Zid^er, ^Kansas Cit^y^
Recruiter; L^ie^utenant Command^er Ch^ristian ^Andrea^-^
sen, Chief, Co^mmissioned Personnel Div^is^ion; and
Rear Ad^m^iral *Harley *D. *^N^ygren, Dir^ector, *NO^A^A^
Corps. Also pres^ent for part of the conferenc^e,
^but not sho^wn a^bove,^was Lieutenant Clarenc^e *^W.
*^T^i^gnor^, ̂ who ̂ h^as ̂ worked part-ti^me on ̂ mino^ri^ty re-
cruiting d^uring the p^a^st ^ye^ar.

Lieutenant Gregory *L.
Mill^er is the ne^w chief
of the National Ocean
Survey's Gravity Party
*G-^52. The party is
conducting gravity
surveys in Louisiana.

Lieutenant Miller
joined the *NOAA commis-
sioned corps in 1970
and has served on the
DAVIDSON and with tri-
angulation surv^ey
party *G-18.

Quadri-Linguai Volume on Fish E^g^gs Issued
A scientific document of interest to

national and foreign fishery scientists
was recently issue^d as *NOAA Technical Re-
port *NMFS *SSRF-65^2. *Drs. William *J.
Richards, a zoologist with the National
Marine Fisheries Service Southeast Fish-
eries Center, Miami, Fla.^, an^d *Witold *L.
*Klawe*, with the Inter-American Tropical
Tuna Commissi^on, *Scripps Institution of
Oceanography, La *Jolla, Calif., are co-
authors of the quadri-ling^uai "Indexed
Bibliography of the Eggs and Young of
Tunas and Other *Scombrids (Pisces, *Scom-
*bridae)*, 1880-1970." The 107-page volume,
in English, Spanish, French, an^d German,
is on sale by the Superintendent of Docu-
ments, Washington, *D.C. 20^402, for $1.00.

EDS^' World Data Center A Updates Handbook
Of *lonogram Interpretation and Reduction
An updated version of "U.R.S.I Handbook

of *lonogram Interpretation and Reduction"
has been prepared and published by World
Data Center A for Solar-Terrestrial Physics
in Boulder, Colo. The first edition of
the handbook was prepared in 1961 by the
^Worldwide Sounding Committee of the Inter^-^
nation^al Union of Radio Science *(URSI) to
standardize the routing procedures at the
150 or more ionospheric stations forming
the world^wide network. Copies of th^e hand^"^
^book are available from Environ^mental Data
Service's National Climatic Center, Federal
*Eldg., *Ashevillc, ̂U.C. 28801 at ̂ $1.75 а *сор^У

*NOAA Employees Association Sponsors Ski Tri^p
A ski trip to Pennsylvania, the first to

be sponsored by the *NOAA Employees Associa^"^
*tion, has been schedule^d for Feb. 2 throu^g^h^
4. Although the trip will feature skiing
at Big Boulder an^d Jack Frost ski areas
near *Wilkes-Barre*, it is ope^n to non-skie^r^s^
also. Mrs. Ruth Lee, association repre-
sentative, said those making the tour
would be picked up by bus at the Washin^gto^n^
Science C^enter, the *Grai^rax Building and
Suitland, Md. For details concerning the
trip, call Mrs. Lee at 146-8141.



Radio Acoustic Sounding System Measures Atmospheric Temperature
A recent experiment provides convincing

evidence th^at a Radio ̂ Acoustic Sounding
Syste^m called *RASS^, now being developed
^by Stanfor^d University under contract to
the National Weather Service, can accu-
^rately measure the at^mospheric te^mperature
profile to heights of 5,000 feet. The ex-
periment was under the direction of Pro-
^fessor ̂ Allen *M. Peterson of ̂ Stanford's
*Radioscience ̂ Laboratory and *H. Dean Parry,
Chief of th^e Exploratory Devel^op^me^nt Branch
of th^e NWS Syste^ms Development Office's
Equipment Development Laboratory.

The *RASS syste^m is based on the fact
that temperature alone contro^ls the speed
of sound in the atmosphere. ^A short burst
of sound is sent vertically upward and
tracked with an inexpensive radar. This
^radar ̂ measures the speed of travel of the
pulse much as a police rad^ar measures the
speed of a car. ^According to Mr. Parry^,^
the temperature at every altitude can be
compute^d from the ^measured speed at the
corresponding altitude.

In the experiment, a tethered balloon
temperature profiler developed in the *EDL
was installed at the Stanford *RASS site.
Simultaneous m^easurements of the tempera-
ture profile were made by *RASS, the teth-
ered balloon te^mperature profiler, and a
radiosonde located at San Jose, about 30
miles away. There ̂ was excellent agreement
between the *RASS measure^ments and the
measurements made by the in situ sensors.

^Three typical profiles are plotted on
the diagram. Differences between the *RASS
and the i^n situ measurements in the first
^300 meters are due to a *bistatic error in
the *RASS. This error is understood and
^will be corrected. The *RASS profile cor-
^responds to the local measurement in the *.*
lower layers. Local differences disappear

notes about people...
^Mark E. Alford.a Statistical As^sistant in

^the ̂ Economie R^esearch Laboratory*,National
Marine Fisheries Service, and a *Gallauclet
^College graduate, recently visited with a
^fourth grade class in Montgo^mery County,Md.,
which was studying problems of handi^capped
people. He demonstrated two types of alarm
clocks and different methods of communica-
tion, and described how the deaf and hear-
ing impaired and deaf-blind people live

in both deaf and *hear-
ing societies. *Gallaudet
is a Washington, D. *C.,
college for tho^se with
hearin^g i^mpair^ments.

John *Alyea, State
*Climatologist at
Cheyenne*, *V^Jyo*. *, has
been named to an ad-
visory com^mitte^e to
the Wyo^ming W^ater Rê -̂
sources Research In-
stitute in that state.

^Mr*. ̂Al ̂y^e^a

*RASS

- *^R^ASS TEMPE^RATU^R^E^

^P^ROF^ILE

- SAN ̂ JOS^E *EMSU
RADIOSON^D^E

- TETHERED BALLOON
T^EMPERATURE ^P^ROF^IL^E

O 5 IO 1^5^

TEMPERATURE *(^°C)

with height, so that at elevati^ons above
approxi^mately 750 meters, *^RASS corresponds
very well with the San *Jcse radioson^de
profile.

1970 Auroral *Electrojet Indices Availa^ble
T^he World Data C^enter A for Solar-Ter-

restrial ̂ Physics at Boulder, Colo., re-
cently issued "Auroral *Electrojet Magnetic
Activity Indices *(AK) for 1970 - Report
*UAG-22." This report is a result of a ne^w^
geomagnetic project begun last year by
Environm^ental Data Service's National Geo-
physical and Solar-Terrestrial Data Center,
and is intended for use by space scientists
in research and applications on the prac-
tical effect of magnetic di^sturbances on
telecom^munications*.
The Auroral *Electrojet Index, *AK, has been

adopted internationally to provide a global,
quantitative measure of magn^etic activity
produced by *enchanced ionospheric currents
flowing along an accurate *circumpolar band
where "northern lights" are co^mmon. Users
desiring detailed values may obtain them
upon request from *^WDC A for Solar-Terres-
trial Physics. All indices are available
on digital magnetic tape. Other conversions
are possible upon special request. Micro-
film copies of the index graphs are also
available.



*Reduction -̂ln-Force Regulations
Prior to any action to reduce the wor^k^

force, it is *^NOAA policy to try to ma^ke
the require^d reduction through voluntary
losses, (transfers, retire^ments^, resig-
nations, etc.), reassignment of e^mployees
to vacancies, and restriction *(freeze)on
outside e^mploy^ment. By careful planning
it ̂ is frequently possible to meet em-
ployment and ̂ monetary *ceilinqs without
involuntary separations. In the event
this cannot be done, however, *reduction-
*in-force regulations are invoked.
These regulations specify in consider-
able detail the order by which employees
are to be separated to achieve personnel
cutbacks.

First, the geographical area within
which employees will be in competi*tion--
*the COMPETITIVE AREA — is prescribed.
The Department of Commerce specifies
that each bureau (operating unit) in
the departmental service and each field
installation of an operating unit in a
local commuting area be considered a
separate competitive area. This means
that employees in the Washington Metro-
politan ̂ Area, except field service ac-
tivities physically located within the
^Metropo^litan Area (such as the ̂ Weather
Service Office of NWS) are in one COM-
PETITIVE AREA for *reduction-in-force
purposes. E^mployees stationed at the
various field installations are in sep-
arate CO^MPETITIVE A^REAS, except that
where there are two or more installations
of one Primary Organization Element with-
in the local co^mmuting area, the COM-
PETITIVE AREA consists of all such
installations*.
Second, the manner in which positions

shall b^e grouped—the COMPETITIVE LEVEL—
is determined. Jobs are put in the same
level when they are so similar in all
important aspects that employees ca^n be
moved from one to the other without sig-
nificant training and without undue
interruption to the work program. A
level may consist of only one ̂ job when
that job is so nearly unique that it is
not interchangeable .with other jobs.

Jobs placed in the same COMPETITIVE
^LEVEL ̂m^ust require:

1) the same basic experience and train-
ing,

2) the same skills and aptitudes,
3) little or no time for training in

order to reach a satisfactory level
of performance.

Illustration:
Typists and stenographers would nô t̂

be placed in the sa^me ̂ level even though
in a particular case a person employed
as a typist might have stenographic
skills. These two jobs are not inter-
changeable in that a typist position
does not require stenography.
Each competitive level is assigned an

individual code number and each employee
is identified by the appropriate code
on the basis of the official position
description of record, regardless of the
duties he or she may actually b^e per-
forming.
Illustration:
Code 2005.001 Supply Clerk

2005.011 Supply Clerk-Typing

Third,RETENTIO^N REGISTERS are estab-
lished for each COMPETITIVE LEVEL in
each COMPETITIVE A^REA showing, fo^r each
employee, his retention standing. This
retention standing reflects the official
status of the employee in terms of:

(1) Employment tenure
I - Career
II - Career Conditional
III - Temporary

(2) Veterans Preference
^A - Entitled to preference
В - Non-veteran

(3) Length of service
*EOD (entrance on duty) date, or
SC^O (Service Computation Date)
reflecting al^l periods of service
from the present back to a com-
puted date reflecting total per-
iod of service.

Illustration:

*lA -*IA -
IB -
IB -

*IIA -*IIA -

*IIB -

*IIB -
*IIIA -
*IIIB -

Employee
Emplo^yee
Employee
Employee
Employee
Emplo^yee
*Em^nlo^yee
Employee
Employee

^#1
^#2
^#3
^#4
^#5
^#6
*^t^?
^#8
^#^9

Employee^! 10

SC^O
SC^O
SC^O
SC^O
SC^O
SC^O

SC^O
*SCD
SC^O

*SCD

11/1/65
2/1/66
5/1/63
3/1/68
1/2/71
5/1/71
12/15/70
5/15/72
6/30/72
5/15/72

An employee who receives an ̂ "Out-
standing" Performance Rating has his
years of service increased by 4, i.e.,
an *SCD of 2/1/66 would be modified to
2/1/62.

In the illustration above, you will
note that employees are listed first
according to tenure, next veterans pre^f-
erence, and last by length of service.
The next article in this series will
explain the manner in which employees
are reached for separation in the com-
^petition level.



More Questions and Answers About the Freeze
2^1. Are there any e^xceptional circum-
stances under which a hiring co^m^mitment
may be considered firm in the abse^nce
of certification or notification by
CSC that this individual was being cer-
tified and ^would b^e within reach?

Answer: Yes. If in a particular
instance an authorized official of
an agency made a firm commitment to
an individual prior to the freeze of
December 11 and that individual was
^recruited under a recruiting author-
ity, issued by the Civil Service
Com^mission or under circumstances
nor^mally covered by a recruiting
authority, the individual may be
appointed, provided all other le^gal
requirements are met.

22. Can agencies make commitments
during the freeze for *EOD after the
freeze ends?

Answer: In general, com^mitments
^may not be made during the freeze
for *EOD after the free^ze ends.
Commitments may be made only with
specific OMB approval.

Within ^Grade Increases
E^mployees paid under the Gen^eral

*^bc^hedule *(GS) are due regular within
^grade increases at the end of one year
^(ste^ps 1, 2, 3,) two years (steps 4, 5,
*̂ b^»^) or three ^years (steps 7, 8, 9, 10,)
except where such increase would result
i^n a salary rate in excess of $36,000,
^which is the present legal limit under
*^t^ne General Schedule. Such increases
^are ap^proved if the employee's super-
^v^i^sor make^s the determination that he or
^she has been performing at an acceptable
-^Level of competence during the waiting
^P^eriod and, therefore, merits the in-
^crease.

^A^t least 60 days before the employee's
*^within-grade increase is due, a super-
^v^isor who does not feel that he can cer-
^t^i^fy that a^n employee is entitled to an
i^ncrease and who contemp^lates with-
^holding a *within-grade i^ncrease, must
*^aiscuss with employee the factors that
^r^aise question about the work being of
^an acceptable level of competence.
^Th^is discus^sion should be summarized in
^writing and a copy must be given to'the
*em^oloyee, noting the date of the dis-
^cussion and the warning that failure to
*im^nrove could result in denial of the
*^within-grade increase.

Should the original negative deter-
mination be sustained, the employee may
^appeal that decision to the Civil Service
Comm^ission within 15 calendar days of
the decision. Also, within 52 calendar

^23. Do properly executed cooperative
education program agree^ments between
a Federal agency and a higher educa-
tion institution constitute a ̂ "prior
commitment" for hiring new co-op
students?

Answer: Yes. Co-op program agree-
ments signed prior to the freeze
are prior commitments^; new co-op
students may be entered on duty
during the freeze to replace co-op
students departing the agency to
return to school.

24. Can career program, career ladder,
or similar promotion patterns be con-
si^dered "prior commitments" to pro-
motions during the freeze?

An^swer: No. Such programs do not
constitute prior commitments of
individuals to specific promotions
during the freeze period, unless
covered by a written training
agreement which provides for pro-
motion at predetermined times.

weeks of when the *within-grade increase
was due, a new determination as to the
employee's acceptable level of competence
will be made. A favorable determination
res^ults in immediate granting of the
*within-grade increas^e. A negative
determination re-initiates the recon-
sideration process.

Should the supervisor decide to deny
the *within-grade increase, the negative
determination is discussed with the
employee no later than the completion of
the waiting period. A record must be
made of this discussion. The documen-
tation must include the na^me of the
official with who^m the employe^e may file
a request for reconsideration within the
15-day limitation of the receipt of tĥ ê
negative determination.

^With the ne^xt higher level superior's
signature as reviewing official, ̂ t^he
supervisor forwards the documentation
to the personnel office.

If the *within-grade increas^e is
approved^, the Person^nel Office processes
the action and documents it in th^e em-
ployee's Official Personnel Folder. If
it is denied, and a ti^mely reconsidera-
tion request has been filed, the case
is reviewed promptly and a decision is
rendered b^y the appropriate official.
The review includes an opportunity for
the employee and a representative to
contest, personally and in writing, the
ba^sis for the negative determination.



Bibliography on Pollutant
Produced With Sea Grant Funds

A new bibliography, Chitin and Chitin
Derivatives: An Annot^ated Biblio^graphy
of Selected Publications from 1965 t^hrou^gh
1971*,has been prepared wit^h supportfro^m^
the Massach^usetts Institute of Technology
Sea Grant Program. The boo^k was pr^epared
by *E. Ray Pariser, the new MIT Sea Grant
Program Advisory Services Officer who was
^formerly Senior Research Scientist in
MIT's Department of ̂ Nutrition and Food
Science and Educational Research Cent^er,
and Susan *L. Bock, an undergraduate in
the Department of Biolog^y at ̂ MIT. Pre-
viously, Mr. Pariser was Progra^m Leader
of the Fish Protein Concentrate Progra^m^
of the ̂ National Marine Fisheries Service
in College Park, *Md*.
The bibliography was a result of new

water anti-pollution laws that have put
pressur^e on the crustacean fishing indus-
try to stop dumping into the ocean lob-
ster, shrimp, and crab carcasses, which
are primarily *chitin--a substance that
resists biodégradation and t^hus is a source
of visual and biological pollution. It is
a guide to some of the important investiga-
tions on the s^ubject and illustrates the
great diversity of problems upon which the
distribution, properties, reactions, and
actual an^d potential uses of *chitin and
its derivatives impinge. The book may
also stimulate new theoretical and applied
research projects to find new ways of
disposing of the *chitin, or better, new
ways of utilizing it. Either of these
may save smaller processors from being
forced out of business because they can-
not afford expensive disposal methods*.

*̂ (̂ Trô m lê ft̂ )̂
^Dr. ̂Al^fre^d^
^A. H. ̂ Keil,
^D^ire^ctor ̂of
the ^MIT Ŝ ea
Gr^a^nt ^Pro-
^gra^m ̂a^n^d^
D^ean, MIT
Ŝcĥ ool ô f̂
E^ngi^ne^e^ri^n^g;
Hiŝ s Bock̂ ;̂
and ̂ Mr. Pa-
ri^se^r ̂ d^is-
cuss t^he
ne^w ̂bi^bl^i-
o^graph^y *.

Hot Sprin^gs, Ark., Airport Bein^g Surveyed
A National Ocean Survey airport survey

party, headed by *Darrell *^L. ̂Wright, has
begun a field survey of Hot Springs, Ark.,
Memorial Field as part of a joint program
with the Federal Aviation Ad^ministration
to advance air safety.
Results of the survey, in conjunction

with aerial photographs taken previously
by the NOS, will appear on an Airport Ob-
struction Chart to be published in five
or six months.

Ensign John A. Murphy Is Top
In *NOAA Officer Training Class

Ensign John *Л. Murphy^, of *Torranc^e,
Calif., was top man in the 17-member *NOA^A^

commissioned officers
42nd training class
at the U.S. Merchant
Marine Acade^my, Ki^ngs
Point, *^N.Y. The top
four men in the *inten

1

*sive 10-week traini^n^g^
course were separat^e^d^
by only a few points^/^
according to *Lieutena^f^l^
Com^mander Joseph *W.
*Dropp, officer in
charge of the trainin^?^
center. The others
were Ensigns Kevin *T.
*N.Y., Richard II. *^V^ie^f^t

Ensign M^urphy

*Mahoney of Broo^klyn
of San Di^ego, Calif., and Tho^mas A. Berg^-^
ner of Santa Monica, Calif.

*Adam *Legako *Dies
*^News *of *the *death *last *May *of *Ada^m *Leg^a'

*^ko, *for^mer *Chief *Quartermaster-Surveyor *a-
*board *the *HOD^GSON, *has *just *been *received.
*Mr. *Legako *retire^d *in *1^965 *after *30 *year^s^
*service, *the *last *19 *years *of *which *were
*on *the *^HODGSO^N. *He *resided *in *O^klaho^ma
*after *retirement.

*(Continued *fro^m *page *1)*Dr. *Ray

*enee *and *Technology *Fellowshi^p.
*The *new *center *will *be *located *somewhe^r

^6^

*in *the *three-state *area. *A *site-selecti^o
^1^1^

*co^mmittee *will *submit *recomm^endations
*shortly *on *possible *location^s. *The *cent^e

^r^

*will *conce^ntrate *in
*one *place *the *specia^l'

*^_ *_ *ized *skills *needed *^to
*^I *supply *expert *climate^»^!

*^A *cgy *and *a^gro^meteorol^o^f^l^
*^j^>^m^.^-^^^S^>'^\ *to

 *t^he
 *southeastern

*United *States. *A *^pr^i^l^
*goal *will *be *to *dist^r^*^
*ute *these *services *as
*equitably *as *possibl^e^
*throughout *the *area^,^
*filli^ng *gaps *presen^t^l^y^
*evident. *Some *existi

^1
^"^

*climatological *and *a^<^3'
*ricu^] *tural-advisory
*offices *of *the *^H^eath^*^!

*Service *will *be *absorbed *by *the *new *cent^e^*'
*Emphasis *will *be *on *cooperative *programs
*that *will *ben^efit *scientific *or^ganizati^o^n

^5
^'^

*businesses, *an^d *^modern *^agriculture.
*Strong *support *for *the *ne^w *Environmen^t^a^l^

*Study *^Service *Center *was *evidenced *by *r^ep'
*resentatives *of *land-grant *colleges *and
*other *concerned *groups *at *^a *meeting *at *t^f^t

^e
 *^»*^

*^Tall *Timbers *R^esearch *Station, *Thomasvill^^'^l^
*Ga., *early *in *December. *Although *the *c^en'
*ter *will *be *experimenta^l, *it *may *turn *ou^t^
*to *^be *a *prototype *for *future *such *^units
*elsewhere *in *the *U.S.

^D^r. *Jf^t^r.s^en

*^.



National Severe Storms Laboratory Buildin^g Is Dedicated

^Dr. ^White s^p^eak^ing a^t the ded^icat^ion of

*intly spo^nsored by *NOAA an^d the *^Uni-
*-ty of Oklahoma, the new National *^Se-
*torm^s Laboratory building at Norman,

*^J^K^J-a., was dedicated recently.
*^J^r. *^Wilmot ̂N. Hess, Director of the *En-
*^j^mment^al R^esearch Laboratories, was

^E cere^monies, and speakers *in-
*^D^r. R^obert *M. White, *NOAA *Adminis-

*^r^1^* *•> ̂Dr. Paul *F. Sharp, O^U President;
*^°^l^c *^l *^J^ohn *W. *Collens, *Vice-Con^u^nander

^s ̂Air Force Air ̂Weat^her Service; Dr.
M ̂ I *^ì *^J^' *Ree^d^> Pr^esident of the American

*^?orological Society; ̂ Allen *D. Pearson,

^Musicians *Seamounts Map (Contin^ued fro^m *Page
undersea ̂ features, since there were not

loug^h *oc^eanographers to go around for the
^mated 10,000 *sea^mounts in the Pacific.

^The map,which measures 3 1/2 by 2 *З/^ч^
*!t
^, ̂is available for ̂ $2 from the NOS

^Г
1
^"

^1
 *^"^ibution Divisio^n *(C44) *, *Riverdale,Md*.*

*^'°^- It is part of the ̂NOS *Sea^map Series
the North Pacific Ocean and bears the

*^aesignation *1552^4-10B. Geophysical over-
^will probabl^y be available within the

*^"^f^-^x t^wo months, and will sell for $2 each.
*^ä ̂magnetic overl^ay will bear the *designa-

*^/^•^lon *^15524-10M, and the gravity overlay
be identifi^ed as *1552^4-10G. In *addi-

*^Lon to the Musicians *Sea^mounts Chain, the
*^ap also cover^s the western part of the
^M^urra^y Fracture Zone.

*of
 *^he^.^r'^1^ass o^f data gath^ered over a decade

*b^v *^E *I^nsta^k^in^9 ocean surveys was proce^ss^ed
*-^ophysicists of the National Ocean
*^'^ey in *Rockvillo, Md., and the Pacific

*^*-^< *ographic Laboratories in Seattle,
^o^f ̂ 2**' *an^d *was ̂ evaluated by the University
*^_^_ ̂Connecticut's Marine Sciences Institute
^Pubi^' *t^h^® ̂accuracy and value of the data,
^u ̂^^c^atio^n of the ̂ maps is being supported
У th^e National Science Foundation as
*-t of the seabed assessment program of

I^nternatio^nal Decade of Ocean *Explora-

*th^e N^at^i^on^a^l S^e^vere Stor^ms L^a^bor^ator^y.

Director of the ̂ National Severe Storms
Forecast Center and r^epresentin^g the Na-
tional Weather Service; and Dr. Edwin
*Kessler, *NS^SL Director.
During the ceremony Dr. ̂ White presented

to *^NSSL a unit citation "in recognition
of outstanding individual and collective
contributions in furthering *NOAA's mission."

In addition to the formal dedication
cere^mony, activities included presenta-
tion and discussion o^f scientific papers,
open house for two days, and a dinner at-
tended by approximately 175 persons.

Co^r^al Reef Fish Ecology Report Available
Л 180-page volume reporting on nine

different projects related to the ecology
of coral reef fishes, accomplished from
the *Tektite Underwater habitat, was re-
cently published as Los Angeles County
Natural History Museum Science Bulletin 14*.*
*Drs. Bruce *B. Collette and Sylvia A. *Earle
are the editors of the work, entitle^d^
"Results of the *Tektite Program: Ecology
of Coral Reef Fishes."
The *Tektite habitat was located in 50

feet of water in *Lameshur Bay, ̂ St. John,
U.S. Virgin Islands, for two months in
1969 and seven months in 1970. The object
of the program was to show that saturation
diving from an underwater laboratory can
be done efficiently, safely, and at a
relatively moderate cost. *Tektite was
sponsored by the Department of the Interior,
which at that time included the National
Marine Fisheries Service, a major partici-
pant in the venture.
Dr. Collette is assistant director of

the *NMFS *Systematics Laboratory, and a
co-author of one of the scientific papers
in the volume. Dr. *Earle, who works at
the Los Angeles County Museum, also co-
authored one of t^he p^apers and was a team
leader of o^ne of *NOAA's FLARE projects,
winter 1972. *NMFS personnel contributed
three studies to the work. Several color
plates are included, as well as a *foldout
chart of reef fishes and a 33-1/3 *RPM
record of marine animal sounds.



*NOAA and NWS Representatives Meet With NAGE Officials
*^NO^AA ̂and ̂n^at^io^n^al ̂W^eath^e^r Se^rv^ice offiĉ î als

^m^et recentl^y ̂with *^Katicn^al ̂Asso^c^iation *cf ̂Go^v-
ern^m^ent ̂ E^mplo^yees of^fic^ials fô r consultations as

Len^gth of Service Awards
National Weather Service Eastern Region

employees who receive^d Length of Service
Awards in December were: 35 years -
Willia^m *T. CONNER, *WSO Charlotte^, *N.C.
30 years - Kenneth *H. CARROLL, *WSFO Raleigh,
*N.C.; Ray^mond A. *^WRIGHTSON, *WSFO Albany,
*N.Y.; Eugene *W. *KILGORE, *ERH Garden City^,^
*N.Y.; Robert *J. FOSTER, *WSO Toledo*,Ohio;
Edward A. *McGAHERN, *WSO New York, *N.Y.^;^
Wil l iam *E. RA^Y,R^FC Cincinnati^»Ohio^;David
*L. WILLIA^MS, Jr., *FIU Philadelphia, Pa.;
and Wil l iam *J. WRIGHT, Jr., *ERH Garden
City, *N.Y. 25 years - *Endo *KIYOTO, *A^WP
Norfolk, V a . ; *Eulas *J. MILLER, *WSO Cape
*Hatt^eras, *N.C.; and Joseph R. *VAZZO, *^WSO
*Youngstown*,0hio;20 years - James *H. DILL,
*WSO Syracuse^, *N.Y.; Edward P. JOH^NSON,
*WSFO Washington, *D.C.; Harold *D. MILLER,
*WSO Wilmington, *N.C.; and Douglas *L.
DAVIS, *WSO Richmond, Va.

National Ocean Survey ^National Geodetic
Survey Operations Center employees ^who
received Length of Service Awards in Dec-
ember were: 30 years - James *C. *CORBETT,
Party *G-19. 25 years - Charles *R. LESLEY,
Party *G-33; and Richard *MAXEY, Party *G-48.

National Weather Service Central Region
employ^ees who received Length of Service
Awards in December are: 30 years - John
*E. BOWERS, *^WSO Springfield, M i s s . ; Truman
P. *DINGELDEIN, *WSO Cairo, ILL.: Robert *E.
DOUGLAS, *WSO *Topeka*, *Kans.; Jack Albert
FROST, *WSFO Denver, Colo.; Ruth *D. GARRISO^N,
*CLSC Kansas City, Mo.; Marshall *F. GRACE^,^
*WSFO Denver, Colo.; Eugene *C. HARRIS, *WSFO
Chicago, 111.; Donald R. *PITTMAN, *^WSO
Casper, *Wyo.; and *LaVerne M. *WERMICH, *WSFO
Chicago, 111. 25 years - Lawrence K. EIDE,
*WSTTC Kansas City, Mo.; and Clarence *C.
HILL, *WSO Wichita, *Kans.

r^equire^d by t^h^e *la^bcr contr^act b^et^w^e^en *^NACE ̂ an^d^
the *N^KS*. Par^t^icipa^nts ̂ w^er^e *(f^zo^m l^eft and c^l^oc^k^'^
^vise^) Car^l ̂ N. *Host^etter*, Jr., ̂ HAGE Southern ^Reg^i0^*^,^

*^Kh^udol^ph *B^urkett, *^N^ACE Cen^tral *^F^e^'^
*^gion; ^Ala^n *^C. ^Whitne^y, N^A^G^E Ex- I
*ecutive D^irector; ̂ H^ar^vey *T^eyl^e^r^, I
NAGE Centr^al ̂ R^e^gion; ̂ R^oger *Kapl^a^"^'^,^
^NA^GE Gene^ral Co^uns^e^l ; A^ndr^e^w *IluS'
*ser*, C^hief, *^Ш^5 Personnel Secti^o^n^*.
*NOA^A; ^Ric^h^ard *G. ^N^i^g^g^ers, Ch^ie^f^,^
Equi^p^ment ^Maintena^nc^e Sta^n^d^ard^s^
Branch, ̂ N^WS; ̂ El^me^r *^C. Neu^mann,
L^abor-^Ma^r^.^a^g^eir^.^ent A^dvi^sor, *NO^AA;
J^a^mes *K. *^Hur.toon, Chief, *^Manp^c^w^e^t^
Utili^zation ^Sta^ff, N^WS; ̂ Ger^ald ̂ A^-^
*Petersen, C^hi^ef, P^ublic ^He^ath^er
Branch, N^WS; Osc^ar Nichols, NAGE
^West^ern *P^egion; ̂ an^d ̂ L^eo *llarr^i^so^r.i
^NAGE ̂ East^ern ̂ Re^gion.

*NOAA headquarters employ^ees who receive^d^
Length of ^Service ^Awards in Dece^mber were^:^
^30 years - Fredrick *J. *LA^NEY; John A.
*MIRABITO; Raymond GLASER; Jeter P. *BATTLE^Ï'
Jr. ; *Rexie A. KING; A. Jo^seph *^WRAIGHT;
James V. BO^W^MAN; ^Marshall *^M. RICHARDS^; an^d^
William *K. *BYLE. 25 years - Helen P. KOK^A''
^Henry D. *RODGERS, Jr.; James Francis *ONEl^b!
and Dolores *D. REDMAN. 20 years - Wilma
AMANTE; Laetitia I. NORTON; Belva E.
*^MATHIESO^N^; Helen S. *STETTNER; Doris *^П.
^STE^WART; Howard ^W. GRA^NOFF ; ^Wilbur *C.
NORTON; Esther S. *SHWEDICK^, Walter *J.
*^WEYRES; Alonzo *R. CARTER; and Benj^amin
*BERKOFSKY.

^I

^Frederic^k *J.

(rig^ht) received ̂ №^
30-y^e^ar Len^gth of *^^*^
^ice A^ward frô m *^Н^1^Ц^
К. ̂Terry, *^Directo^ï^
of *^NOA^A's Of̂ fice ̂ o^f^
Int^ernational *^Af^f^°^J

National Weather Service Southern *Regi^o^f^
employees who received Length of Service
Awards in December were: 35 years -
Charles *F. BRADLEY, Jr., *WS^FO,^Birmingha^m,
Ala.; and Clyde *C. JOH^NSON, *WSO, *Daytona
Beach, Fla. 30 years - Virginia II.
*CARSWELL, *WSO, Augusta, *Ga*.; Francis *D.
*McCAUL, *^WSFO, Memphis, *Tenn.; Forr^est *D.
*PAXTON, *WSFO, Albuquerque, N.M.; Harrison
*S. *MANSON, *WSFO, Albuquerque, N.^M.; Donal^d^
*C. RUSSELL, *WSO, *Daytona Beach, Fla.; an^d^
*Eulah *L. HILL, *WSFO, New Orleans, La.
25 years - Milo *J. ANDRE, *WSRH. Ft. Wort^h^/^
Tex.; Ja^mes A. *MIDDLETON, *WSFO San Antoni^0'
Tex.; and Arthur 0. CLARK, Jr., *WSO,
Del Rio, Tex. 20 years - Raymond *H.
*SE^W^AKE, *WSFO, Memphis, *Tenn.

Items to be consi^dered for publication in *NOAA WEEK should be submitted to:
Office of Public Affairs, *NOAA, Room 221, *Bld^g. 5, *Rockville, *Md. 208^52. Phone (301^) 496-8243.
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