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*NOAA has reached agre^em^ent
with the Food and Dru^g Admin-
istration concerning the in^spec-
tion an^d standardization of fish^-^
ery product^s processed in the
United States.

The FDA is re^spon^sib^le under
the Food, Dru^g and Cosmetic
Act to insure that foods are safe
and wholesome and that pro-
ducts are honestly labeled.

The National ^Marine Fisheries
Service i^s authorized by the
Agricultural Marketing Act and
the Fi^sh and Wildlife Act to d^e^-^
velop and implement qua^lity
grade standards for fishery pro^--
ducts and to im^prove health and
^sanitation standards in the in-
dustry. *NMFS also has the
authority to conduct both plant
and pro^d^uct inspection for ^fish-
ery processors thro^ugh a ̂ volun-
tary in^spection pro^gram available
to th^e industry.

Thi^s a^greement will benefit
both consumers ^and industry b^y^
e^xtending fishery products in-
s^p^ection activities to more pro-
du^cts and facili^t^ies. *NOAA's *in-
*spe^ttion service will not diminish
FDA's authority to ^inspect but
^should minimize FDA *in^spec^-

^lions in establishment^s u^nder
*NOAA contract in^s^pection.

In the Memoran^dum of ̂ Under-
s tanding betwe^en the two
a^gencies, FDA recognizes *NMFS'
e^xperti^se in the field of fishery
products quality and sanitary
proces^sing. FDA also recognizes
that plants under contract to
*NMFS voluntary inspection pro-
gram are subject to inspections
which insure compliance with
the Federal Food, Drug and
Cosmetic Act.

Sin^ce both a^gencies have
*certai^n^/^.^p^ommon or relat^ed aims
in carrying out their respective
regulatory and service activities,
the,^-^agree^m^ent de^f^ines the
work^ing arran^gements which will

*, enabl^e *ea^'ch agency to administer
mor^e ̂ -^effe^ctively its responsibil-

^it^ie^s re^lating to inspection and
•s^t^andardi^zation of fishery pro-
ducts. Some of the areas for co-
op^era^t^ive action identified in the

.a^gree^m^e^nt include joint *consulta-
*'^Oon on recognized problem

*^J a^re^as, perio^dic joint program
p^la^nnin^g, product retention and
r^ecalls, and traini^n^g^;

"Our agreement with FDA
comes at a most appropriate

(C^ontin^ue^d on p^a^ge ̂ 2)

MEMBERS OF THE *49TH *NOAA CORPS OFFICER T^RAINING
CL^ASS, ^which graduated recently at the Corp^s' Trainin^g Center, *U^JS.
Merchant Marine Academy, King^s Point, *N.Y., were (^front row, ̂ from
le^ft) ̂ En^s^ign Mark V. Lo^sleben, En^sî gn Bruce *C. *Woo^dry, En^sî gn Lar^s^
A.^C. Pa^rdo, Ensign Mar^y *C. *Wencker, (middle row, ^from left) Ensign
Robert *D. *Hau^ght, Ensi^gn *Pirkko *K. *Uusi^talo, Lieutenant (junior
^gr^ade^) Dou^glas *G. *Hennick, En^sî gn John *R. *Fue^schel, ^Lieut^e^nant
(iuni^o^r ^grade) Gar^y *L. Johnson^, Ensi^gn Allan *C. Smith, Jr., (back
row, ^from l^eft) En^sig^n Terry *J. *Goebel, En^sî gn *Todd A. B^axter,
En^sî gn John *R. O'Reilly, and Ensi^gn Ronald W. Kimball.

*NOAA^'s Weather modification
research facilities in ^Miami, Fla.,
are being reorganized. The
changes, developed by the En-
vironmental Research Labora-
tories ' Weather Modifica^t^ion
Program Office in Boulder,
Colo., reflect increasing inter-
ac^t^ion between researchers in
tropical meteorolo^gy and the re-
quirements of *NOAA's new air-
craft and instrumentation sys-
tems, scheduled to enter service
in 1976.

The reorganization combines
the present Na^t^ional Hurricane
Research Laboratory, mainly
concerned with hurricane predic-
tion and modification, and the
E x p e r i m e n t a l Meteorology
Laboratory, concerned with
tropical cumulus clouds and how
they may be beneficially mod-
ified.

Within the new laboratory,
four groups—hurricane, cumulus,
a n a l y t i c a l s t u d i e s , a n d
modeling—will provide the sci-
entific teams needed to conduct
the unit's research in ^tropical
meteorolog^y and weather modi-
fica^t^ion. The facility will remain
at the Coral Gables campus of
the University of Miami.

*ERL^'s Research Flight
Facility, based at Miami Interna-
tional Airport, will be reor-
gani^zed to separate fli^ght o^pera^-^
tions and scientific instrumenta^« *^„*^
*tion, and re^named the Research
Facili^t^ies Center.

According to Merlin *C.
Williams, Actin^g Program *^M^f^D^f^r^-^
*ager for We^ather Modi^f^i^catio^n in
Boulder, the *^d^jange^s ̂ anticipat^e^
requirements th^at will come with
new mi^ssion^s and equipment.

"In combining the l^aboratories
at C^or^al*. Gables^^" he explains,
"we are ̂ -simply*. rec^ognizing that
cumulu^s *clo^l^Ms *' *;^uh^t^f hurricanes
occupy dif^ferent ^ends of the
tropic^al me^teor^ology scale. A. -
team approach within a single
laboratory can bring additional
talent and experi^ence to bear
an y *wh'è^t^r*^'^a^îo^l^ïg^'that ̂ B^ea^le. *^"^~ *• -

"Our new Lockheed *P-3D air-
craft and their instrumentation
systems will requi^re a different
approach than we have used in
our aviation facility before. The
instrumentation will be state-of-
the-art. The new organization
permits us to develop a needed
center of excellence here for

(Conti^nue^d on ̂ page ̂ 2)



NWS Service
Is Praised
In Commentary

The follo^wing commentary,
aired in southeastern Kentucky
by Radio Sta^t^ion *WHLN in
*Harlan, *Ky., probably refers
primarily to services rendered by
the Weather Service Forecast Of-
fice in Louisville and the *WSO/
Agriculture in Le^xin^gton:

"Informat^ion often i^s difficult
to pinpoint or secure when it
comes f^rom an agency of Gov-
ernment. Specific answers to
questions have often produce^d a
flood of word^s couched in *"Fed-
*eraleze" that leaves the ques-
tioner no better off. And a chain
of command must sometime pass
on information before it is re-
leased.

^"An e^xception^, and a notable
one, is the National Weather
Service and its personnel. The
Weather Service is contacted
m a n y times every day. Its
personnel go to great lengths to
provide weather information that
is regularly carried on this sta-
tion, a^nd a^t times, have sug^ge^s-
^t^ions to make on the subject of
weather from a back^ground of
meteorolo^gical training that is in-
valuabl^e to a well-rounded pre-
sentation of weather news.

^"Both public and private in-
dividuals also find the Weather
Service personnel helpful and
courteous and willing to go to
^great lengths to be of service.
^"Is it going to rain? I^s a cold

spell on the way? *W^eatherwise,
what would be the best air or
l^and route to take on a projected
*^t^o^f^f^i^;

*^*^T^fou always get a *' ye^s *' or
^'^no^" answer, or you are filled in
with the necessary detai^ls from
the Weather Service.

"Where el̂ se in Government is it
possible to get such a direct re-
ply?^"

Charting Surveys
Of *P.R.^, V.l.
Waters Resumed

Nautical charting surveys of
the waters of Puerto Rico and
the Vir^gin I^slands will be r^e-
sumed this month, after a lapse
of two years, by two *NOAA
ships—the *Mt Mitchell and the
Whi^t^ing.

The ships will delineate bot-
tom topography; verify the loca-
tion of danger^s to navigation
such as shoals and wrecks; in-
ve^stigate landmarks, fixed aids to
navigation and shoreline and
alongshore features for nautical
charts; and inspect marine and
port facilities and general con-
ditions along the coasts.

The surveys are part of a
long-range program by the Na-
ti^onal Ocean Survey^, which op-
erates the ships, to update nauti-
cal charts and Coast Pilot^s for
Puerto *Rican and Virgin I^sla^nds
waters. The program has been
underway in Puerto *Rican waters
since 1^962 and in the Virgin
I^slands since 1964. The task was
curtailed in 1973 and 1974 by
the assignment of the ships to
higher priority areas.

The *Mt Mitchell, working
along th^e southern coast o^f^
Puerto Rico in the vicinity of
Punta *Petrona and continuing in
the direction of Punta *Guayanes,
will complete approximately 35
miles of coastline from the surf
zone to more than 12^,000 feet
of water, approximately 50 miles
offshore.

After working for two t^o four
wee^ks in the Mona Passag^e be-
tween Puerto Rico and th^e^
Dominican Republic, the Whi^t^ing
will proceed to the Virgin Islands
where ^she will be^gin nautical
charting surveys i^n *Pil^lsbury
Sound between St. Thoma^s and
St. John islands.

Mont^gomer^y County, Md., high ^school junior^s and ^senior^s are
bein^g employe^d by the N^ational Ocean Survey to ^support it^s Nautical
Chart Automa^t^ion ^Pro^gram. The student^s are r^eceiving vocational
t^raining ^while, at the same ̂ t^i^me, aiding the Marine Data Sy^stems
Proje^ct to create ^digital data ^f^iles for u^se with computer-a^s^si^sted
nautic^al chart compilation.

Shown here are (^from left) Ch^r^i^stopher Brown, *Nort^nwood High
School; Rose M^arie Gabriel, Richar^d Montgomery Hi^gh School̂ ; Fred
*Ganjon, Chart Automation Proje^ct^s Of^f^ice; Harvey *L. ^Kemp,
*Northwood High School; Commander Ray *E. Mose^s, Manager, Marine
Data Sy^stems Project; Debbie Thomp^son, *Rockville High School;
*Debra Mo^ss, *Ma^gruder High ^Schoo^l; Deborah King, *Magruder High
^School; Barbara Gray, Marine Data Systems Project Computer
Speciali^st; ^and Y o^l^anda Mo^s^s, Marine Chart Division, Cartographer.

*Hinn Named
To Head *WSO
In Wilmington

Albert *R. *Hinn, who has been
Meteorolo^g^ist in Charge of the
National Weather Service Office
in Richmond, Va., for the past
year and a half, has been named
MIC at the
W i l m i n g t o n ^ , ^
*N.C., *WSO.
He succeeds
Marvin Miller,
who recently
became MIC
o f t h e
Weather Serv-
ice Forecast
O f f i c e i n
C h a r l e ^ s t o n ,
*W.Va.

Mr. *Hinn Mr. *Hinn
entered the Weather Service in
1961 as an Avia^t^ion Briefer at
*J.F. Kennedy International Air-
port in New York City. In 1966
he transferred to Burlington, *Vt.,
as an assistant to the MIC, and
in 1971, he became lead public
service and aviation forecaster at
the Portland, Maine, *WSFO.

He gradu^ated from and re-
ceived his meteorological ̂ training
at the City University of N^ew
York.

Weather Modification
Elements Reorganized
(Co^ntinued f^ro^m pa^g^e 1)
maintaining what we have and
inventing what we will need.

"And we will be going more
to the aircraft manager concept
on the new airplanes. This tec^h-
nique^, which puts an aircraft
manager between the aircraft
commander and the mission sci-
en^t^ists, works very well for
NASA and should be effective
aboard the *P-3's."

Two other elements of the
Weather Modification Program
Office—the Instrumentation Task
Force, and the Boundary Layer
Dynamics Group, both based in
Boulder—are not affected by the
present reorganization.

*NOAA and FDA
Reach Agreement
(Con^t^inue^d from p^a^ge ^I)
time," said Jo^sep^h *Slavin, As-
^sociate Director of the *NMFS
Office of Resource Utilization.

"We have only recently ex-
panded and moderni^zed the in-
spection services that we can
offer to the industry. We have
developed new services, over-
hauled existing services to fit the
needs and *pocketbooks of
smaller firms, and added ^greater
f l e x i b i l i t y to handle new
busin^es^s. These recent chan^ges
and our a^greement with FDA
make it more attractive for a
firm to u^se our service^s."

*^j
Cap^i^.E^. *Pag^enh^\

Captain Edwin H. *Ра^Й(

Chief of the Division o^il
in Washington, *D.C., *wh^» *|*
Coast and Geodetic *^'^f^

(predecessor of the *^№^^^
Ocean Survey) produced *tl^*^
aerial charts of the *соипггУ^д^
on January 5. He had *r^e^t^i^V^
1937, but was called back *f*
World War II and served),
1942-1946.

His assignments *includ^e^o^j^
*mand of the *Romblon *^a^^^Q^
*Lydonia, and serving *^o^V^
team that first determi^n^e^
exact height of *Mt. *Oly^m^t^
Washington a^nd on *anoth^^^'j^,^
surveyed the *U.S.-^M (

a

border. I^,
He is survived by hi^s^/^

Jessie, and three childre^n^,^
Polly *Patton, 2160 *On^y^<^u^
Eugene, *Oreg., with *whoi^"^e^
Pagenhart lives; Emily An^n^«^
of Davis, Calif.; and *Thon^*^t^
Castro Valley, Calif.; and *ic

granddaughters. *^>^b
*^_ - k

^H^.H. ̂ W ̂ P^i^g ht *ììì ̂ O^r

*R. Hanson *Weightman, *'*
retired in 1952 after ^mo^t^*^
51 years with the *^V^»^<^
Bureau, died on January *^h*^
*Da^Uas, Tex. The Chief *^"^Jj
Station Facilities and M'^Y^
lo^gical Observations Divi^si^*^!^
four years prior to his ^*^
ment, he had begun his *^v^j^L^
career as a clerk in the *^l^|^e^
Office. A First Lieutenant^^^
World War I, he served in ̂ f. *(*
as a Signal Corps meteor^e^1^

and on his return was a
*orologist at the Central *^,*^
Later he was Chief Clerk^,^"^
of Stations and *A^c^f^t^
Division, Senior *Wa^s^f^f^j^
Forecaster, and then fo^r^
years was the agency's for^«^»^
*lations officer.

He is survived by *his*^,*^
Emma Jane, who resid^e^**^:]
their d a u g h t e r , Jan^«^, '
*Winckel̂ , 1143 *Nolte
Dall^a^s, Tex. 75208; a ^ » ^
Richard *H., of Colorado S^U^
Colo.; four grand*childr^e^f^r^
six great-grandchildren.

*noaa wee^k
Publish^ed weekly at *Rockvill^e, *^Jj^j^

the Office of Public Af fa i r^s *'^«^
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about the
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^- State of California,
*j^« *^nvate citizen have *initi-
*^4Calif *J.ect *at the University
*i^fov^p *^j^- *a *a^' ̂ Los Angeles to
1 *^>r *^p, *IVIn^e ̂ safety.
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*^200
*NOAA^'^

*provided
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Curtis Becomes Exec of *Oceanographer;
Callahan Joins NOS Director^'s Staff

Co^mmander William R. Curti^s^
i^s now E^xecutive Officer of the
S^eattle-based *NOAA Ship *Ocean-
*o^grapher. He ^was appointed in
th^e commissioned corp^s in 1965
and has served aboard the
Explorer and the *Mt Mitchell,
with the National Environmental
Satellite S^ervice, and for the past
28 months ^with the Office of
Environmental Monitoring and
P r e d i c t i o n at *NOAA head-
^quarters in *Rockville^, *Md.

Lieutenant Commander John
K. Callahan, Jr., has joined the
staff of the Director of the Na-
tional Ocean Survey in *^Rockville,
Md., after 29 months at sea as
Executive Officer of the *NOAA
Ship *Peirce. His previous assign-
ments included duty aboard the
ships *Oceano^grapher and Di^s-
coverer. *Lt. Commander Callahan

*Cdr. Cur^t^i^s Lt. *Cdr. Callahan

joined the commis^sioned corps in
1966 and holds an engineering
degree from the Stat^e Univ^ersity
of New York Maritime College
and a Juris Doctorate from
Catholic Univ^ersity.

His new duties ^will include
work on the determination of
^seaward boundaries, coa^stal zon^e^
mapping and legislative review.

*pating in the rela^t^ively ne^w sport
and using equipment and emer-
gency procedures that have never
been systematically studied.

Among the problems in the
recreational diving community
has been inadequate training of
scuba divers by unqualified or
non-certified instructors.

The UCLA Sea Grant project
uses an underwater *kinesiology
laboratory—a faci^lity especially
designed to measure human per-
formance under a variety of
stress conditions. A biochemical
analysis to evaluate the effi-
ciency and effectiveness of cur-
rent scuba diving practices wil^l^
cover surface and underwater
s w i m m i n g , buddy breathing,
emergency inflation of flotation
devices, use of weight belts, aid
to distressed divers, and other
critical diving skills.

Dr. *Egstrom, Dr. Tony
*Christenson, and a team of tech-
nicians will also try to determine
how long it takes for individual^s^
to learn critical skills in divi^n^g^
behavior.

Arthur *Alexiou, Director of

According to the *NMFS Na-
t ional Consumer Educational
Services Office in Chica^go, the
b^est fi^sh buys for the next week
or so are likely to be shrimp and
Maine sardines along th^e North-
east Seaboard; whole sea bass
and fluke in the Middle Atlantic
States^, including the *D.C. area;
S^panish mackerel and mullet in
the ^Southea^st and alon^g the Gulf
Coa^st; canned red salmon and
chum salmon in the Midwest;
tu^rbot f^illet^s and canned tuna in
t^he Northwest; ^and fillets of sole
and dre^s^sed whiti^ng in the
Southw^est.

the Institutional Support Pro-
^gram in *NOAA's Of^fice of Sea
Grant, stated, "Several Sea Grant
pro^grams, including those at the
University of Michigan and Texas
*A^&M University, have carried
out widely recogni^zed research
and safety programs, and will co-
operate with this project."

Richard Fitzgerald, Director of
t^he Department of Beaches, Los
Angeles County, is cooperating
in the project, and will provide
manpower, equipment^, and con-
sultation.

To provide additional pro-
fessional help in relation to
w i d e l y dispersed areas, the
UCLA project will consult with
James Stewart, Diving Officer of
*Scrip^ps Institution of Ocean-
ography; Dr. Thoma^s Thompson,
Diving Officer at Moss Landin^g^
Marin^e Laboratories, Calif.; and
selected diving officers from the
states of Washington, Michigan,
Florida, Texas, Alabama, and
Maryland.

Foreign Oceanograph^y^
Students Are Briefed
On *NODC and *WDC-A

Five forei^gn students enrolled
in the Naval Océanographie
Office^'s annual Applied Oceano-
graphy program recently toured
the Environmental Data Service's
National Océanographie Data
Center and were briefed on the
mi^ssion, policy, operations, and
products of *NODC and the
World Data Center A, Oceano-
^graphy. They were Lieutenant
Commander *Ma^sataka *Nozaki of
Japan; Lieutenant Commander
*Khwaja *Ahsan Ali of Pakistan;
Lieutenant *Charay *Sila of
Thailand; Lieutenant Commander
*Kadri An of Turkey; and Lieu-
tenant Dan^e *Huu *Quyet of Viet-
nam. *Zarecn *Mozian, a member
of the Naval Océanographie
Office Training Staff^, ^accom-
panied the group.

*Proenza Named
To NWS Central
Region Post

X. William *Proenza has been
named Executive Assistant to the
Director of the National W^eather
Service Central Region in Kansas
City, Mo. He succeeds Lothar A.
*Joos, who re-
cently retired
after 33 years
of ^service. The *^^^^^^^Г ^Ж^
p o s i t i o n
assumes the
tasks of the
Executive Of-
ficer post and
acqui^res ^some
of the Chief,
Ad m i n i s t r a -
tion, duties.

Mr. *Pro^en^za *Mr^' *Pr^o^e î^»a
has served in the Meteorological
Services Division as pro^gram
leader for the Marine, A^gricul-
ture, Air Pollution, P^ublic and
Fire Weather programs in the
Central Region since 1973. He
served previously in the Public
Weather Branch at N^WS H^ead-
quarters in Silver Spring, *Md. His
earlier assignments were at the
Atlanta, *Ga., W^eather Service
Forecast Office; the *WSO's in
Columbus, *Ga., and *Huntsville,
Ala.; and in Miami, Fla., at the
Environmental Research Labora-
tories' Research Fli^ght Facility,
the National Hurricane Center
and the Weather Bureau Airport
Station.

Handouts Explain
^Natural Phenomena
Of Great Lakes

The Lake Survey Center^'s free
handout^s which show or explain
the natural phenomena of the
Great Lakes have proved over
the years to be extremely pop-
ular with the general public, as
well as with boating enthusiasts.
The most requested fact sheets
include :

— The "Great *Lakes-St.
Lawrence River Profile", which
covers an area from Lake Super-
ior at *Duluth, Minn., to the
mouth of the St. Lawrence River
at Father Point, Quebec, and
shows *pictorially each ̂ Lake's ele-
vation (usin^g chart datum ^a^s a
reference) and its ̂ greatest depth.

—The "Abnormal Water Level
Fluctuations," which describes
the disturbance called a "Seiche"
(pronounced "sa^sh"), to which
each of the lakes, but especially
Lake Erie, is subject.

-The "Data on the Great
Lakes System", which lists th^e^
Lakes' general dimen^sion^s^
(length, breadth, area in square
miles, etc.), len^gth of outflow
rivers, and other data.

Copies of these can be ob-
tained from the Lake Survey
Center, 630 Federal *Bldg.,
Detroit, Mich. 48226.



personnel perspective
Current Vacancies in *^NOAA

To in^sur^e th^at *NOAA e^mploy^e^e^s ^ar^e a^ware of job po^s^sibilitie^s^
throu^ghout the a^g^ency, a li^st of current *NOAA-wide vacancies is
publi^s^hed below. Emplo^y^e^es i^nterested i^n any of the li^sted vacancie^s
Announce- Position

^ment No. Title
400-75 *Oce^ano^grapher
401-75 Meteorologi^st
40^2-75 Meteorologi^st
399-75 *Supv. Meteorolo^gi^st
403-75 Computer System^s Analyst

(Part-Time)
^405-75 Phy^sical Scientist
409-75 *Supv. Meteorological Tech.
404-75 *Supv. Meteorologi^st
411-75 *Supv. Meteorologist
410-75 *Supv. Meteorologist
413-75 Meteorolo^gist
406-75 *Oce^anographer
407-75 *Supv. ^Electronics En^gineer
^408-75 *Supv. M^eteorological Tech.
414-75 Meteorological Tech.
419-75 *Supv. Physical Scientist

Grade

*GS-13
*GS-12
*GS-10
*GS-15
*GS-13

*GS-12
*GS-11
*GS-13
*GS-14
*GS-13
*GS-14
*GS-13
*GS-15
*GS-11
*GS-10
*GS-15

should contact th^eir s^ervicing personnel offic^e for infor^m^a^l^
where to apply. ^i

*MLC Location Is^sue
Date

*ERL Miami, Fla. -13-75
NWS Minneapolis, Minn. -14-75
NWS Pueblo, Colo. -14-75
NWS St. Louis, Mo. -10-75
*HD^QS *Rock^ville, *Md. -18-75

EDS Washington, *D.C. -18-75
NWS Garden City, *N.Y. -18-75
NESS *Marlow Heights, *Md. -18-75
NESS Honolulu, Hawaii 1-20-75
NWS Camp Springs, *Md. 1-20-75
NWS Honolulu, *Hawai 1-22-75
*HDQS *Rockville, *Md. 1-18-75
NWS Silver Spring, *Md. 1-18-75
NWS Swan Island, Honduras 1-18-75
NWS *Parkersburg, *W. Va. 1-22-75
NWS Silver Spring, *Md. 1-23-75

DOC 1975 National *EEO Affirmative Action Plan Summarize^d
In accordance with th^e ^provisions of the Equal Employment Act

of 1972, each Federal department is required to develop an annual
national affirmative *EEO action plan. To assure that *NOAA
employees are familiar ^with the contents of the Department of
Commerce's 1975 National Affirmative Action Plan for Equal
Employment Opportunity, the important aspec^ts of the Plan are
summ^arized below.

Within the D^epartment of Commerce, *EEO efforts are
implemented through the combined action of managers, supervi^sor^s^
and per^sonnel office ^staff members whose *EEO responsibilities are
specified in Administrative Order 202-713. The Order also out^lines
the r^espon^sibiliti^es of other important *EEO personnel such as the
Director of *EEO, *EEO Officers and the Special A^ssistant for Civil
Rights.

Equal employment opportunity within the Dep^artment is
^• considered to be an integral part of our tot^al personnel
administration activities. Therefore, each and every supervisor within
Commerce carries a personal responsibility to assure that all
judgments regarding personnel matters in employment, placement,
training, classification, or incentive awards are devoid of
discrimination and based solely on principles of merit. It i^s on that
basis that the D^epartment's 1975 National Affirmative Action Plan
for *EEO has been develop^ed and under its provisions, each Commerce
agency i^s required to:

1. Organize their resource^s to administer the *EEO Program in a
positive and effective manner by:

—^allocatin^g sufficient manpower and funding to carry out an
effective results-oriented *EEO program;

—reviewing the qualifications of all man^a^gement officials and
employees involv^ed in *EEO program activity an^a certifying as to their
adequacy;

-developin^g re^gion^al and local action plans;
assessing *^EEO

p^lans;
progress and making nece^s^sary revisions in *EEO

—gathering input from reco^gnized groups *(EEO Committees, l^abor
unions, etc.) interes^ted in the furtherance of *EEO;

—publicizing the discrimination co^mplaints ^system and collectin^g^
and analyzing data to correct any deficiencies that may be a p^art of
the system;

—publicizing *EEO accompli^shm^ents and program policy to keep
^employees and mana^gers aware and informed.

2. Develop recruitment activities de^signed to reach and attract job
candidates from all ̂ sources by:

—reviewing recruitment ac^t^ivitie^s and their results and, when
nece^s^s^ary, revisin^g recruitment efforts;

-dev^eloping programs to encourage women and minority group
per^son^s to enter thos^e scientific, technical, and administrative career
fields utilized by the Department;

—m^aint^ainin^g contacts with minori^ty and women'^s or^ganiza^t^ion^s^
which may be helpful in recruitment efforts;

-de^veloping special recruitment literature designed to reach
^minority a^rid women candidates;

—developing more coop^erative education programs with
predomin^antly minori^t^y schools and women's colleges.

3. A^s^sure full utili^zation of the present skil̂ l̂ s of employees by:
—identifying un^deru^t^ili^z^ed employee^s in th^e work force and

^providing them with *on-the-job trainin^g, including special t^rainin^g^
plans, a^dditional duties, reas^signment an^d outplacement; to assure the
best po^ssible use of skills and potential;

—reviewing qualification requirement^s of occupational g r̂̂ ò11 '̂̂
assure they are appropriat^e a^r^a^i necessary to do the actual *^wor^kj;

—maintainin^g an agency-wide skill̂ s bank to match *underu^v^
employee^s with avail^able job opportunities;

—restructuring jobs to establish entry level and trainee posî t̂ î "^1^

facilitate movement among occupational areas. ^*
4. Provide employees with opportunities to enh^ance thei^r *^'^'^

perform at their ̂ hi^ghe^st potential, and advance in accordan^c^e^
their abili^t^ies and available opportuni^t^ies by: *^}'

—reinforcing an^d utilizing e^xistin^g upward mobility program^s *^' *^<*^
provide bridges to higher grade career ladders;

-developing additiona^l career management systems to
advancement and training opportunities for lower graded emp^i

—providing career couns^eling services. *^.^"
5. A^s^sure program understanding and support on t^he *p^*^,]

supervisors an^d managers through training, advice, incenti^v^e^*^
performance evaluation by: ^I

^—evaluating e^xisti^ng *EEO supervisory training and ma^kin^g^
neces^sary modifications;

—r e evaluating criteria used for ev^aluating supervisory *^,^,^
managerial perform^ance in the *EEO area;

—nominating deserving supervisors for official *EEO *awar^d^y<
publici^zing the achievements of those supervisors who con^*^1^*^
not^ably to *EEO program ^success.

6. Participate in community efforts to improv^e conditions
affect *employability by:

—actively supporting community equal housing efforts; .1
-helping app^l^icants and employees to find ^suitable hou^sing;
—suppo^r^tin^g effo^r^ts by community groups and local *authori^f^j^

improve loca l̂ public t^ransporta^t^ion and establish more *соп^Ш1^^^
day care centers;

-assisting local schools in developing curricula which relat^e *^*^°^>]
requirements of Federal posi^t^ions.

7. Provide for a system of internal pro^gr^am evaluation by
—collecting and analyzing statistical data on emplo

women and minority groups;
—evaluating all *E^EO affirmative action program activities;
—developing annual repo^r^ts on *EEO Plan progress.
T^he actions it^ems li^sted above are considered essential

Department of Comm^erce ^in bringin^g about signi^f^icant
toward *EEO in 1975. While these action items are directed
at the ^affirmative ^step^s to be taken to improve the *empl^o^W^
status of minorities and females, the total described effort i^f *^J^L^
applied to all employees and applicants in concert with the *pri^D^*^*1

of the merit system, thereby a^ssuring true equal opportuni^ty *'^°^[
To i^mplement the DOC Affirmative Action Plan in *^NOAA *^*^*i

disseminate a *NOAA 1975 National Affirmative Action ^V^
^patt^ern^ed after the Depa^r^tment plan. This *N^OAA National *P^W^j^
written after consul^tation with representatives from each Maî o '̂̂ .̂
Component. E^ach *MLC, in turn, has developed its own 1975 *^К^'^Ч^
Plan, a^n^d in addition, may have Regional Plans and Local Plan^e *^*^!^
appro^priate. Local Plans ̂ a^re required where *NOAA has 50 o^n^
employees located in one geographical area. All plans, *j*
completed, will be made available to employees who are cov^er̂ '̂ '̂
the plan.

*•f^f^U.^5. GOVERN^MENT PRINTING OFFICE: 1974-582-752/32



National Oceanic and Atmospheric Administration

ERRATA NOTICE

One or more conditions of the original document may af^fect the quality of the image^,^
such as:

Discolored pages
Faded or light ink
Binding intrudes into the text

This has been a co-operative project between the *NOAA Central Library and the Climate
Dat^abase Modernization Program, National Climate Data Center *(NCDC). To view the
original document, please contact the *NOAA Central Library in Silver Spring, *MD at
(301) 713-2607 *xl24 or Librar^v.Reference^@noaa.gov

*HOV Services
Imaging Contractor
12200 Kiln Court
*Beltsville, *MD 20704-1387
July 23^,2010


