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REPORT OF TEE CHIEF OF THE WEATHER 

U. S.  DEPARTMENT OF AGRICULTURE, 
WEATHER BUREAU, 

Washiizgton, D. C., Jdlj 22) 1901. 
SIR: I have the 11o;ior to submit a re1)ort of tlle operations of the 

Weather Bureau during the fiscal year that elided June 30, 1901. 
Respectfully, 

WILLIS I,. MOORE, 
Chief of TVenther Bureau. 

€Ion. JAMES WILSON, Secrefcrry. 

WORK O F  THE YEAR. 

OCEAN FORECASTS AND INTERNATIONAL COOPERATION. 
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place, and they are of much value in the work of forecasting the 
movgments of storms on the Atlantic Ocean. 
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Even before the Executive order requiring that a classified 
be given opportunity to  answer cliarges before removal, no 
of the Weather Bureau was removed without ~t full invest 
his offense, and in no case was removal made of a person prop 
forming his duties. No person shown t o  be incompetent or 
the public service has been retained in the IJureuu; and, 
one case where removal was made witliout tile knowledge tha 
employee had not beeii given the opportunity to retrieve himself tl 
the chief had directed, no person removed for either incfficienc3 
bad conduct. has been reinstated. 

It should not be supposed t h t  promotion can bo gain 
passing the educatioliill test. On the c:ontrttry, an ci 
(I) make a good record for aptitude, efficiency, industry, 
character, and (2) pass the educational test considered 1100 
qualify him €or the duties of the next highor grade. 

Efficiency is deterniined from tbe observation of the work of 
employee by his immediate official superiors and by the gen 
appearanoe and tlle accilracy of such of the eniployee’r, work M nilb 
come under review at  the centrnl office in Washington. 

Character is determined by the personal opinion of the employe 
official superiors wit’h regard to hi8 general beliavior as an officer, 
social affiliations, his neatness of dress, his integrity of cllaracter, 
his observances of the conrtesies of busincAse life, 

Educational qualifications am determined by exttmination i 
following subjects: Xngliuh grammar, practical H;ritllmetic, d 
(throngh quadratics 01’ equiit8ions of the sacond degree), piam 
mentary Grigonomeiq, elementary physics, popular aatnronoinj’, 
mentary plant physiology, and meteorology. 

The educational qualificabions for prornotion U ~ G  apportioned 
follows : 

For promotion to grade of $1,000 01- more per annum--Ei1$ 
gramintir, practical arithmetic, and elemnntary meteorology. 

For promotion to  grade of $1,200 or mora per anntiin-~lurnent~s 0 
algebra through quadratics, elements of plane trigonornetry, &D 
eleinentaiy physics. 

‘For promotion to grade of $1,400 or more per t~nn~im--Popu 
astronon~y, elenlentary pliint PhyYiolOgy, and meteorology. 

A proficiency of 70, on a wale of 100 as pwfect, is requirnd to  P 
each of tho subjects. 

I he foregoing examinations are not) obligatory allcl failure to  $fige 
them will not of itself be made the cause of reiluction. Failul’e to 
take these exiiiilinittions, and thereby to become qnJitied for  pro^'. 
tion, will be construed simply as an evicieuco of Hnt,isfaotion wit11 the 
grRda? held a t  the t h e  nnd a tacit indic;ttion of 110 (iesire for i ~ d \ ’ ~ b l l C ~ ’  
nient. 

In order that a high standard of officitbl integrity and manly Char- 
acter may obtain thronghout tho v;arious brtulehes of tile 
h r e t L 1 ~  it is required that a firnl yet kiilil disci1~li1io be rndnt~rtlned 
by d l  officials in charge of stations. ]?or t}ie pregervution of the peaCO 
of tlieir ofices and the efficiency of the public seI-vicu, tile)' tbrO 
enjoincd riot to permit (tne subordinate sacrotly t,o ilrlpeitcli tho i l l tog 
rity of anot~ier, or t o  carry ttilos about hie corxlpnnione. ~{verj‘ ~01”- 
ph?nt must be stated eitlher in tlie presence of tilo 0110 tLgtLinst who*’ 
itl i s  dirrcted, 0.r else in writing anti be yofeyred to  1liin for answpl’ 
80 t h t t  no unjust inipresaion mzLy iind loiignlont in tile rnind oi @ 

~ i i p ~ ~ i ~ i s i i i g  officer, 

r i  
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